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ABOUT THIS REPORT =
XFARIRE = | i =L NS R R s Reporting Scope R&EE

This report discloses the environmental, social, and corporate governance
(ESG) information of Eastern Steel Sdn. Bhd. for the period from January 1,
2024 to June 30, 2025, covering the Company’s key performance and related
activities during this timeframe. Certain data and information may extend
beyond the reporting period mentioned above.

IR ST T RNERBRATE2024F1A1HZE2025F6 B30 HHAE
IR, A2FAEIAE (ESG) BXER, HWET ASELHEIX R
RiARER . B0 EUENES AT BRI EEE.

This report is the inaugural ESG Report issued by Eastern
Steel Sdn. Bhd. (hereinafter referred to as “Eastern Steel”
“ESSB” “the Company” or “we”). The report adheres strictly Y R
to the principles of objectivity, standardization, transparency, - The content of this report has been prepared with reference to the Global

Reporting Standards 4 l#kiE

and comprehensiveness, providing detailed disclosure of Sk Reporting Initiative (GRI) Standards, the United Nations Sustainable Development
the Company’s ESG philosophy, specific practices, and key = : ~ Goals (SDGs), and the International Financial Reporting Standards (IFRS).
progress achieved during the reporting period. g ) o - N

; TRENDSREIKIRSEINAR (FIiFkBikEEmY (GRI Standards) .
All information and data disclosed in this report are derived from : BAEEELERW (SDGs) EFFVEBE AN (FRS) 44,

the Company’s statistical records and official documents, with
no false or misleading statements. The Company assumes full _
responsibility for the truthfulness, accuracy, and completeness TR Report Feedback 1R& K18

of the contents herein.

RIBERNENETGERLAS UTEH ‘W AT S We welcome any comments or suggestions regarding this report or the

BT ) BAMEBESCRE, REFBEEEN. A5, 8 R = ER0performance. Please contaot us at
FERESEENEREN, FHKEASINESCHER. BAREEMUR - Address: Lot 6293 & 6294, Teluk Kalong Industrial Estate, Kemaman,

TR RSN EEHREIER, Qe Malaysia.
- Tel: +609 860 4000
AIREMFENEESHIENRE AT RITIRE MEXX Sl
t, TEEAARRLHIESERE, AFRENRENS - ANAESASESCRIMFETRNREN, I RIA:
FOESCME . RS R M AR N R E, 53 Hbdik: Lot 6293 & 6294 Teluk Kalong Industrial Estate, Kemaman,
Terengganu, Malaysia.

BiE: +609 860 4000
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MESSAGE FROM MANAGING DIRECTOR

BRIRINEE

In recent years, the global economic
landscape has been evolving rapidly. The
transition toward green and low-carbon
development is no longer a matter of choice
but a shared imperative for all countries
and industries. As a pillar industry, the steel
sector not only carries the vital mission

of advancing infrastructure and socio-
economic development but also faces the
dual challenges of high energy consumption
and significant emissions. At the same
time, green technological innovation,
regional collaboration, and policy initiatives
are opening new avenues for growth and
opportunity within the industry. Against

this backdrop, Eastern Steel Sdn. Bhd.

has maintained strategic resolve, moving
forward with confidence and stability.
Guided by the philosophy of “Benefiting

Others then Ourselves, Achieve Sustainable
Operation.” we are seizing the strategic
opportunities of low-carbon transformation
and striving to chart a path of high—quality
and sustainable development amid the
dynamic tides of the industry.

We lead with sustainability and address
concerns of our stakeholders

We fully recognize that the Company’s
development relies on the trust of
shareholders, the support of customers,
the dedication of employees, and the
inclusiveness of society. We consistently
place sustainability at the core of our
strategy, embed a strong sense of
responsibility into corporate governance,
and extend value creation to both society
and the environment. We actively listen

to and respond to stakeholder concerns,
transforming their expectations into drivers
of corporate progress, and strive to achieve
the integration of economic, social, and
environmental benefits.

We are committed to green transformation
and low-carbon development

As a steel enterprise, we shoulder the
mission of advancing green transformation
in this era. Over the past year, the Company
has continuously optimized production
processes, enhanced energy efficiency,
actively explored clean energy and recycling
practices, and steadily advanced its low—
carbon strategy. We uphold the concept of
green manufacturing, embedding energy
conservation and emissions reduction into

every stage of operations, and translating
our environmental commitments into
concrete actions to build a green and eco-
friendly factory. We firmly believe that

only by proactively embracing low-carbon
development can we secure a competitive
edge in the future.

We focus on employee well-being and
community prosperity

The growth of Eastern Steel is inseparable
from the dedication of all our employees.
We consistently place employees at

the core of corporate development,
continuously enhancing our training system,
building growth platforms, and fostering

a safe, inclusive, and harmonious working
environment. At the same time, we actively
fulfill our responsibilities as a corporate
citizen by engaging with local communities,
supporting community development, and
contributing to public welfare initiatives. We
are committed to growing together with our
employees and advancing in step with our
communities, ensuring that the outcomes
of the Company’s development benefit a
broader range of people.

We emphasize sound governance and
value creation

Governance is the cornerstone for a
company’s long—term and steady progress.
We remain committed to integrity in
operations and compliance with laws and
regulations, while continuously enhancing
corporate governance framework,
strengthening risk management and internal

controls, and improving transparency

and standardization in operations. We
consistently place steady growth and value
creation as our top priorities, uphold the
highest standards, and strive to build a
trustworthy and sustainable corporate
image.

Looking ahead, we will continue to

uphold the corporate spirit of “Build

from Basic, Strive for Excellence” and
remain steadfast in the path of green
development and innovation—driven growth.
We will accelerate the application of
digitalization and intelligent technologies,
promote collaborative development

across the industry value chain, and
continuously enhance the Company’s core
competitiveness. We firmly believe that, with
the joint efforts of all employees and the
support of our partners and stakeholders,
Eastern Steel will evolve into “Brand ESSB,
Innovative ESSB, Smart ESSB, Green
ESSB, and Great ESSB.” On the journey of
sustainable development, we will continue
to achieve new milestones. Let us work
together to create an even brighter future
for Eastern Steel!

Wang Shifeng

Managing Director/Chairman of the ESG
Management Committee
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MESSAGE FROM CEO
BUTRIS 2 IEREE

Amid the surging global wave of sustainable
development, green and low—-carbon
transformation has become a common
priority for governments, industries,

and enterprises alike. In recent years,
Malaysia has also been actively advancing
the green economy and low-carbon
transition, embedding sustainability into its
national strategic agenda. As an industrial
cornerstone, the steel sector not only
bears the mission of supporting economic
development but also carries the critical
responsibility of energy conservation and
emissions reduction. Eastern Steel has
always attached great importance to its
sustainability strategy, positioning “green
transformation and responsible operations”
as the core direction of the Company’s
long—term growth, and responding with

concrete actions to both global and regional
sustainability trends.

Confronting Climate Challenges, Advancing
Low-Carbon Transition

In 2024—2025, we took solid steps
forward in our low—carbon transition.

The Company conducted its first
comprehensive carbon inventory covering
Scope 1, Scope 2, and Scope 3 emissions,
systematically identifying emission sources
and structures to lay a solid foundation

for future reduction efforts. Building on
this, we established medium and long—
term carbon targets, actively explored
pathways for reducing carbon intensity,
and launched Environmental Product
Declaration (EPD) certification to provide
more transparent data supporting greener
choices for customers and society. At the
same time, we continued to advance low—
carbon initiatives such as waste heat power
generation, energy optimization, rainwater
harvesting, and wastewater reuse, striving
to reduce our carbon footprint through the
integration of management and technology,
and to achieve harmony between production
and the environment.

Forging the Foundation of Quality,
Cultivating the Essence of Service

Over the past year, Eastern Steel has
remained customer-oriented, upholding
craftsmanship and continuously optimizing
processes and workflows. We have
pursued innovation, delivering higher—
quality products and services to meet the

evolving demands of the market. In 2024,
the commissioning of the 1,450mm hot
rolling project provided strong support for
the transformation and upgrading of local
manufacturing industries. At the same
time, we emphasized delivery efficiency
and service experience, actively sharing our
green and low-carbon achievements with
customers and assisting them in meeting
the growing international requirements for
sustainable products.

Caring for Employee Growth, Upholding
Governance Fundamentals

The Company continues to strengthen
occupational health and safety
management, improve its training system,
and provide skill enhancement programs
to help employees better adapt to evolving
job requirements. At the same time, we
place emphasis on local recruitment,
foster an inclusive, diverse, and equitable
working environment, care for employees’
well-being, and support their career
development. We strive to ensure that
every member of Eastern Steel can realize
personal value through work and experience
warmth in life.

Staying True to Our Responsibility,
Building Shared Prosperity

The purpose of a business lies not only in
creating economic value but also in fulfilling
social responsibility and generating social
impact. Eastern Steel has deeply engaged
in the Southeast Asian market, actively
integrating into local communities, and

supporting education, cultural exchange,
and community development. During festive
seasons, we organize visits and donation
activities and contribute to improving local
educational resources, taking concrete
actions to promote harmony between the
Company and the community. We believe
that only by growing together with society
can corporate development achieve greater
sustainability.

Upholding Our Mission, Forging Ahead,
Uniting Strength, and Building the Future

Guided by the principles of “green
development and responsible commitment,”
Eastern Steel will continue to seize

the opportunities brought by the green
economic transition in Southeast Asia,
driving industrial upgrading and low—
carbon transformation. We are committed
to working hand in hand with our partners
to jointly address challenges, share
opportunities, and build a cleaner, more
efficient, and more sustainable steel value
chain. Together, let us move forward and
write Eastern Steel’s green chapter within
the broader journey of global sustainable
development.

Hu Yuxin

CEO/
Director of the ESG Management
Committee
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ABOUT US

KT A

Company Profile AT &N

Eastern Steel Sdn. Bhd. is located in the
Teluk Kalong Industrial Estate, Kemaman,
Terengganu, on the east coast of Peninsular
Malaysia. It is a joint venture invested by
Beijing Jianlong Heavy Industry Group Co.,
Ltd. (hereinafter referred to as “Jianlong
Group”) and Hiap Teck Venture Bhd. of
Malaysia (hereinafter referred to as “Hiap
Teck”). Occupying a total area of 1,209
acres, Eastern Steel is an integrated steel
enterprise covering multiple business
segments, including coke, sintering,
ironmaking, steelmaking, hot-rolled coil,
silicon-manganese alloy, and power
generation.

Eastern Steel has an annual production
capacity of 0.8 million tonne of coke, 0.12
million tonne of ferroalloy, 2.52 million tonne
of molten iron, 2.7 million tonne of billets and

slabs, and 3.5 million tonne of hot-rolled coil.

Its core businesses include the production,
sales, and operations of steel products and
by-products. The Company’s sales network
extends across Malaysia and is exported

to countries and regions such as Thailand,
Indonesia, Vietnam, Philippines, Brunei,
China, Taiwan(China), India, Pakistan, South
Korea, Japan, Turkey, Australia, Italy, Spain,
Portugal, Mexico, and United States and
beyond.

Eastern Steel’s development strategy focuses
on strengthening overall competitiveness

and advancing its five core missions: “Brand
ESSB, Innovative ESSB, Smart ESSB, Green
ESSB, and Great ESSB.” The Company
strives to become a leading integrated steel
enterprise in Southeast Asia.

FNERBRASMUTIRALAESF
BRBFEEENEIHEEREETIRRX,
HPEILRELETSERABGRAST (UATER
“BRER" ) 5SEATNEER (A TE
ROMEER ) RERERIR. FWNSHtE
FR1209% E, HEER. R, MRk, RN,
PELER. FREERAEES NS,
EREAUHENMBBERI,

FMERSEFERSORE., ER12AH
M, AE8%252 5 MEANNIA270 5 0E, #aL EiR
350 R MEAIAEF=RES . FEW S BIFNY™ R
REIFRIEF. HEMEE, FREENE
BRDRATESE, HinHEkE. e, #/m.
FRE. K. FE. FE&SE. HE. BE
HriE. &E. BA. £EE. B, BRF.
FYicF. 8. £fES. EESFTHESZ D
EXRMHX,

FNNARBERERASEESN, &
T “RERN. AN, BELRW. FBK
W, BEHRN ARZOMES, HEERWNT
IER R R It X TR NS BA S Tl

Corporate Culture 12324t

ElEm: ReEE—, [BME
BOMEN: WE. AN, FEBA. 2. H5E

Corporate Spirit: Build from Basic, Strive for
Excellence

Core Values: Integrity, Protocol, Teamwork,
Excellence, and Mutual Benefit

(11

Core Philosophies

= Operation Philosophy: Benefiting
Others then Ourselves, Achieve BEER: FAED, KE2E
Sustainable Operation

£ Human Resources Philosophy:
Respect, Training, Motivation and
Accomplishment

s Quality Philosophy: Customer’s
Interest Always the First, Detailed
Management Always the Rules

£ Health, Safety & Environment
Philosophy: Precious Life, Precious
Environment ’ ,

ANFREZ: BEA. BFAL B
FIAL BEFEA

REEZ: EFPEL, BREE

THEZ: BEES, BUWER

59

Systems and Product Certifications {8 ZF17=FRIAIE

Eastern Steel has obtained a series of
international certifications to ensure that its
products and management systems comply
with global standards, thereby continuously
enhancing the Company’s overall
competitiveness in the international market.

RIS T —RIEPRIALE, R @A
EEARANEEMLE, LR ASERIK
TIINGEEREN.

. =

|| el |
150 9001 150 17025 %6 avs BE KR EE BV =[E R fE ccs
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In 2021, the Malaysian government set a clear target to achieve carbon neutrality by 2050
in the 12th Malaysia Plan and positioned sustainable development as a core pillar of national
development. This provided a clear policy direction for the low—carbon transformation of
businesses. ESSB actively responds to emission reduction requirements, comprehensively
advancing its green and low—carbon transformation. We view the climate challenge as an
opportunity to continuously enhance the Company's long—term competitiveness, striving to
maintain an industry—leading position in the low—carbon era and working together with all
stakeholders to promote green development across the industry.

Developing a Low-Carbon Development Blueprint HlIE kA& B E

We strictly adhere to the Greenhouse Gas (GHG) Protocol and systematically conduct
carbon accounting for Scope 1, 2, and 3 emissions. Based on this, with 2024 as the
baseline year, we have set two key goals: to reduce carbon emission intensity by about
20% by 2035, and to strive to achieve carbon neutrality by 2050.

To achieve these goals, we have developed a phased low-carbon transformation pathway,
systematically advancing emission reductions across our operations and throughout the
entire value chain. To ensure that the emission reduction pathway is scientifically feasible
and effectively implemented, we will conduct regular carbon performance assessments,
continuously strengthen investments in low—-carbon technology R&D, and deepen both
internal and external collaborations to comprehensively enhance our implementation
capabilities. We will also collaborate with suppliers to establish a green supply chain
data-sharing mechanism, actively contributing to the carbon neutrality process in
Malaysia and globally.

BAIEBER CRESHZRERR) , RAAFREE—. —. =Z0HB&ETIE, it
Eifi £, PA2024FREESF, B TRAXEER: HFEEI2036F G HAMEREK
FrEMEL920%, FHEHTE2050F FISEIMBRHH,

BESRXMABM, HNBIET DM ROERELRRZ, AABHZERTSZ2MER
BHE. NBFREHEERIFEAT. XRAEXN, BAIFETEMRFRBRGEBOTE. FHEMmK
REHREATRIRN. REAINBEEELN, EEEABMNOZRES . BAIEES fN
AR MM AR =G, RRENN DRA LR EIKERPAHE,

20215, SRALBFE (B+-1DREWLITL) PHILT 2050F 1L bR AR
W, FRAUFERREMAERREITRINZOIE, R RREIIR M T EMHII
BAM. RWDRIDARAFER, SEEARSMERER, UNSSEIENZN, T
FAEWKBESE N, BOTERBRRUERSTLSCHA, EFEHHBHEMNITIEERRE.

Phased Low-Carbon Transformation Goals and Pathways

DI ERREREE BiRS KR

Short-Term (by 2035)
%EHR (Z 2035 )

Long-Term (by 2050)
KH (Z 2050 )

® Optimal Energy Efficiency: Through
equipment upgrades and process
optimization, we aim to reduce electricity
consumption per unit, fuel consumption
per unit, coke ratio, and coal ratio, while
increasing the generation of by—product
steam and waste heat and pressure.

Improve Product Yield and Material
Utilization Efficiency: We focus on
enhancing product yield and material
efficiency in various processes, including

the use of alloys, limestone, and dolomite.

Circular Economy and Resource
Utilization: We strengthen the recycling
of scrap steel and increase the scrap
steel ratio. Additionally, we accelerate
the implementation of metallurgical solid
waste recycling projects to improve
resource utilization.

Achieve Operational Net-Zero: We will

systematically manage carbon emissions
across their entire lifecycle and achieve

net-zero emissions at both Scope 1 and

Scope 2 levels.

Green Process Structure: We aim

to establish a dominant role for

green electricity, green hydrogen,

and other renewable energy sources

in steel production. This includes the
establishment of hydrogen—enriched
carbon-recycling blast furnaces and
hydrogen-based shaft furnaces, building a
green energy supply chain, and achieving
deep decarbonization of the energy
structure.
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Phased Low-Carbon Transformation Goals and Pathways

DM ERARIREE R BT S BRI

Short-Term (by 2035)
%5H (Z 2035 &)

Long-Term (by 2050)
KH (Z 2050 &)

Enhance Supply Chain Transparency:
We have launched the "Green Supply
Chain" project, aiming to procure lower—
carbon materials. We are working with
key suppliers to establish a carbon data-
sharing mechanism and jointly drive
emission reductions across the value
chain.

Expand Renewable Energy Applications:

We are gradually increasing the proportion

of renewable energy in our overall energy
structure, including exploring solar power
projects and entering into renewable
energy power purchase agreements.

RERBER: BLIREFFRES TZMM, FR
BB, MEBE, K REF, &S
BIFER. RRREREE.

REELFEMMRFHFRRE, Uax.
axA. BoAF,

BHREFSRRFA: INEEMEIFA,
RITRINEL s ANRIEH A S E R IRL AR
FAmE, RAFBFAE,

IRV EEIRE: B G eMtNE mE,
RIERERAOTIR, SO R IR
BHZAG, HEIEDNEREREE.

TRRIBARRRNA: ESRAPTBLERR

ERRREREMRIALE, BEREALEE
RHBIE RET A BAERERE DI,

® Become a Regional Benchmark: We

will continue to lead technological
innovation in low—carbon steel production,
manufacturing high—strength, corrosion—
resistant, low—power consumption steel
products. Together with all stakeholders,
we will build a more sustainable future.

Explore Low-Carbon Frontier
Technologies: We will assess and pilot
the feasibility of technologies such as
hydrogen-based steelmaking, carbon
capture, utilization, and storage (CCUS) in
production lines, conducting small-scale
demonstration applications.

IIMEERT: BIRGMN. 2EWEERN
AAEERA, EEE—AEE—RE=E
IFFH

FBTZ4EM: LIMEB, ZEFHEAER
EWHREFTHEESMU, BUSSRER
BiF. SERIPE, WERRERIRMENE,
SEHLRER MR R .

B BEIATAT : F54E5 | SR N A A P BIHR
ANEH, £S5, M. WIS mMNEK,
HSFAMEEXGIEFWERERFEENAR
He

RERBEEDERA: THEHILREERIHN .
s, FIASHEE (CCUS) FRAELES
SRR T IR TR BRI

CCUS Ruduces Carbon Intensity by
30%-50%
CCUSP&H% 30-50%

Waste Heat Power

Generation Reduces | Gas Power

Carbon Intensity by ||Generation Reduces |/ CDQ and Saturated

4%—6% Carbon Intensity by | Steam Power

RAK B Generation Reduce | Resource Recycling: | Coke Ratio Reduces

4%—-6% Carbon Intensity by || Scrap Steel Reduces| Carbon by 2%-3%, .

2%-3% . Carbon Intensity by || coal Ratio Reduces Eﬁgﬁg\v/illjtl:ifrl;iw;

COQ5 IR || 3%-5% Carbon Intensity by || Reduces Carbon

PEE%2%—3% AEFRES: ER | 10-2% Intensity by 3%-5%
CIRREBIS%-5% )| e itigmoo-3%; | s Sk

-------------------------------- 1R EEBER1%-2% -

Metallurgical

2%—-4%

20% Carbon Intensity Reduction by 2035
i
Baseline year level

20245 fEHEAEER, HEIZI20
HERsEEEM LR 20%

>
>

2035

CCUSRHxRI{T MM RINTFI0A/B5h, BHLHR12Z18
NB. BRI, MREE2027ERR, HTREBMNE
I, FitCCUSIRIEIGF2029F I N1EMH

2024

The feasibility study is expected to begin in October, with
a duration of 12 to 18 months. If on schedule, the study
will be completed by 2027, with construction commencing
the same year. The CCUS facility is expected to be
operational in 2029.

Eastern Steel Decarbonization Roadmap

RINEBRER L E

Note:This roadmap measures the impact of each emission reduction measure on the reduction of
carbon emissions intensity per ton of steel. The measurements are based on the Company's actual
data, energy usage, and production planning. Saturated steam power generation and distributed
photovoltaic systems are expected to be operational by the end of June 2026; CCUS (Carbon Capture,
Utilization, and Storage) is expected to be operational by 2029. Due to uncertainties in future capacity
and technologies, this roadmap is for reference only.

E RS EEERRHHEY TN B AR E RN, BT RSl E R A REA = ST
. HEMZS RRMD BRI 202656 BIRIR™; CCUSHIIT2029F R/, M T ARKFHEMBAE
MNTAHEE, ZBEERHSE,




TOPIC: OUR PATH

T8 BRIRERZ

Key Measures Include
Steadily Advancing Green Transformation a5 i iR 5L Rl BEREEEE

To achieve our established low—-carbon goals, we continue to promote energy .
conservation, carbon reduction, and technological upgrades in our production operations,
while also enhancing green collaboration and resource optimization across the value
chain, ensuring the steady implementation of our low-carbon transformation objectives.

NEMBEERBRER, B —AEGFEERAETTESR TN TERBRERAAR,
—HEIMENER L TENESIMES TRMMA, BREHREEBMRSEE.

Energy-saving Retrofit of the Factory's Lighting System: Through a specialized retrofit plan, we will replace all existing

streetlights in the plant with LED energy-saving lights and install an automatic control system, effectively reducing
electricity consumption and improving overall energy efficiency.

Utilizing Sintering Flue Gas Waste Heat for Raw Material Drying: We are using approximately 200° C waste gas from the 1
sintering machine's third stage, which is transported via a waste heat fan system to the blast furnace's elevated material
storage, to dry raw materials such as coke, pellet ore, and lump ore. This reduces moisture content in materials entering
the furnace, reduces coke ratio, and reduces costs while improving efficiency.

Factory Photovoltaic Construction: We are deploying photovoltaic systems on the rooftops of the rolling mill building,

coke and coal shed, and dormitory building, generating clean electricity while providing insulation for the buildings. The
"= Operational Carbon Reduction

In production operations, we focus on energy recovery, process transformation, and the use
of clean energy, systematically advancing carbon reduction measures. By improving energy
efficiency and driving technological iteration, we are gradually building a green and efficient

total installed capacity is approximately 20 MW, and the project will effectively reduce electricity costs while generating
zero emissions, providing green energy for the Company's sustainable development.

Dormitory Construction: The Company currently has 9 employee dormitories, housing more than 1,700 employees. We
provide accommodation for Malaysian employees whose commute exceeds 50 kilometers, with nearly 100 Malaysian
employees currently residing in the dormitories. In the next phase, we plan to build 3-5 new 16—story dormitory buildings

production system.

B RTRERA AR AR, BEMRERE.

EEFEENT, HAUEREIW. TZBEMNREREFNAAER, RFAHEHMERIENE.,
BREFT R,

Key Measures Include

EREIEE

Efficient Recycling of By—Product Coke Oven Gas: We are constructing a 55 MW gas power generation unit to convert

blast furnace and converter gas into electricity, effectively reducing waste gas emissions and carbon output.

Full Utilization of Industrial Waste Heat Resources: We are building four waste heat boilers and two 50 MW power
generation units to convert the high-temperature flue gas produced in the coke oven process into steam for electricity
generation, achieving energy recovery.

Advancing Dry Quenching Technology Retrofit: We are constructing an 800,000-ton clean-type thermal recovery coke
oven project with an integrated dry quenching boiler, expected to be operational by October. This project, through steam
cascading and recycling power generation technologies, will significantly enhance the Company's power generation
capacity and further improve energy utilization efficiency.

Saturated Steam Power Generation Project: We will begin the construction of a 12 MW saturated steam power
generation unit to fully recover saturated steam produced in steelmaking and rolling processes for electricity generation.
This project is expected to be completed and operational by June 2026.

to meet the accommodation needs of more local employees while reducing Scope 3 carbon emissions from employee
commuting.

BHEWFIAEFIREFIRITES . BIVBIRIRGSHKRESRBIA, BRI MEPESEAEEE, BRI ESHEHEE
8

ROFATWRAGR: SNEPEFIRIFENSRIAS, RINBRTEARMRIPTIMA0RERENA, RS FHRE
HWREEHBFRE, UM TEERAEIKFIA,

HHTIRERARE: BAEERIRSOA B EHACKREFrEETEERITE, FIT0BRNIET. ZMEBEZHSHEF
BFEFRREREA, BRIBRANSNKELEN, #—SREERESFIAKTE,

BAZSRBRIE: FPEEM2RRIBMFSLBNARR, SEERGERNELNTRR~EMNBRZSHBATRE, Z0E
it F2026 5 6 AR,

2 BPASTRERE: EYRHETMZUEL R, K RUERITEEERNLEDTEETE, HINREMEHRE, BREEE
THFE, IRFEREEN.

REESRBATREMT: FIRAREFTR/N=KRA200CHES, BIRASINAGHEERFERAE, WEKx. REI R
BRI EFERBHTHTAE, BRERAFEREKE, BREL, SEIEAER,

T XFRERR: FIRLLM BEN. SREMRESXEMASAALRRAS, EXIEERBNENESZRBAER. B
SENBELH20KE, REGEFAMZEAERE, BRARIRTHR, NASNAIRKERBEINGEN.

BEERIR: RIUBATESH, UEEEATI7002A, RIMNAKZEIS0NBNDRERDR TRMEMERE, NEDRE
FERATE100A. T—HitiEEXKEERRZIR3-6HI6ENTESE, BTFHREESNAMATHEESRR, BANMEE=A
TiBEaoBRHER.
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TOPIC: OUR PATH TO A LOV

o T BARRIRZ

i i For our core pr 1 @ teel, we hav mplet full lif le environmental
Value Chain Collaboration or our core product, crude steel, we have completed a full lifecycle environmenta

WMESETE impact assessment and obtained an Environmental Product Declaration (EPD) based
on international standards such as ISO14025 and EN15804. The EPD for this crude
We are committed to extending low—carbon management throughout the entire value chain. steel product has been verified through the ICMQ system in Italy and registered on the
Through measures such as green procurement, optimizing raw material structures, and the EPDItaly© official website for global public disclosure. As the first crude steel product
recycling of solid waste, we promote upstream and downstream collaboration for emission EPD report in Malaysia, it demonstrates our strategic determination and commitment
reductions. to leading the low—carbon transformation in the steel industry and Southeast Asia's a3
BNBNFHERERERENERSTR, BIGEXY. RESMRCMERDRLR  Manufacturng sector. \
=, Wt FEnEREE, Currently, we are actively advancing the EPD certification plan for our hot-rolled steel .
products, continuously enriching our green product portfolio. 'f"_
Key Practices Include BEE IR R EERRTIRA, ™ RRENRIEZRNBEAEU RS R
FEXEOE ESABMANEFHHNXRER, BIBHREELHE"RLLESEY, BHITH
= Strengthening Supplier ESG Onboarding: We incorporate ESG requirements into supplier commitment letters and gFE{%Eﬁ@E&M&Eﬁﬂﬂ*Z%H%E%o
establish green procurement standards. We prioritize long—term cooperation with companies like FMG, which have ”E‘i'iﬂ%t,\f::‘.:;':*ﬂiﬂ, ?ﬂiﬂ‘]}*’&ﬁi?@Eﬁ%gﬁﬁ’\]ﬁiﬁ%ﬂlﬁ]ixﬁﬁ, #;j%?%Tg:—FISO»M_OQS\

demonstrated outstanding low—carbon performance, and adopt their carbon-reduction practices, such as replacing

fuel-powered vehicles with electric vehicles in mining and transportation.

Optimizing Raw Material Structure: We increase the use of recycled resources such as scrap steel, while boosting the
procurement share of pellet and lump ores, reducing the proportion of sinter ore, and cutting down on coal and coke
consumption, thereby controlling carbon emissions from the source.

Recycling of Solid Waste Resources: We plan to complete the converter slag-tailings brick—-making project by the end
of 2025, achieving high—value recycling of solid waste. This will not only enhance economic benefits but also reduce
Scope 3 carbon emissions.

SRACHNBESGHEN : HESCERMNMBNEALR, BUSKERWITE, NESFMCEHRBRSRRENEWARKNEE, &
EERF G B E BRI E SRR,

RAFERLEN: RBENSBEZRERLLE, BRSMMKEAT MR RWSLE, FREGREH GLL, BMMEMERERE, MWRX
FEHIBRAL .

EEFRAFIE: TR F2025F RATRBENNE - RBEHFEINE, INEESELBEAFE, ERAZFTHENENEEE
B =BRHE .

Bringing Green Products to the World it &= RiE [EH5HR

As global market attention on low—carbon products continues to rise, the carbon footprint
of products is becoming a key factor for companies to gain a competitive advantage

and enter international markets. We extend carbon management throughout the entire
product lifecycle, committed to providing our customers with greener, low—carbon steel
solutions.

EN15804% Ertm &P R @mERR  (Environmental Product Declaration, EPD) , %48
W= MEPDIREL B AT ICMQIRREZIGIE, FHiFEM AT TEPDItaly© BA ML, [EBK
NFHEE. EASRATEHHENT@EPDIRS, EE TS| TNEKIT I R ZREILHIE
WA RRER B AR BE E RN

B &, Bl ERRE AL N MY EPDINE K, FEEERITNREFRES.

e
EME  meuemsmm

ESSB's first crude steel pro
EPD report was officially.
released on May 16, 2025,
the EPD ltaly official websiti

R E 1N & EPDIR

ESSB EPD Report Rel
Event

2025% 57 16 B EX R TBE
EPD ER

W EPDIRERHEIG

In addition, to address the EU Carbon Border Adjustment Mechanism (CBAM), we have taken
the lead in systematically conducting CBAM carbon emission accounting based on EU technical
standards. This ensures the compliance and continuity of our EU export business, effectively
enhancing our competitiveness in the international market. Going forward, we will continue to
deepen green innovation, strengthen international compliance capabilities, and steadily bring
our green products to the world.

tE5h, ARXSERBHODIEE TS (CBAM) , FARGMRIBERBREANE, REMHAR
CBAMSEEHIE, WRMEREOWSHEMMESER Y, BRERENINEFTEESE I,
ARK, BAPHFERMFZELH, BEEMREHMEEN, ILRNNEEFRRTE@HR,
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Corporate Governance AE;AHE

We have established a sound governance
structure, with the Board of Directors
jointly composed of representatives from
both Chinese and Malaysian shareholders.
Regular meetings are convened to ensure
compliance in major decision-making. In daily
operations, most resolutions are executed
through written circulation, while procedural
compliance is overseen by a professional
company secretary in accordance with the
provisions of the Malaysian Companies Act.

The Company engages an international audit
firm as an independent auditor to safeguard
the transparency and fairness of financial
information, ensuring compliance with both
Malaysian and international accounting
standards. Through a well-functioning

board mechanism and external oversight,

we continuously enhance our corporate
governance standards, protecting shareholder
interests and supporting the Company’s
long-term development.

BMNBIUSTERRIERNG, EBSHPD
RABRFANRLRANR, EREFRWN, WiF
EASWMEMRRK, BEBAER, SERNE
EXMEETN, HERDRATQTELFK
M, HEUBBASATRESH. A
EFREIHAE AR E TS, REEMSER
BRS5AE, FEERALRERITEN,
BERENESEREENHSIHNIEE, Bl
TERF A EREKTF, WRERANES B
KiZER.

Business Ethics and Compliance F\EEZS5 &/

We uphold business ethics and compliance as
fundamental principles, guided by integrity,
self-discipline, and ethical operations.

We are committed to anti—corruption and
integrity, fostering an open and transparent
operating environment. We have established
whistleblowing and protection mechanisms
to ensure that concerns can be expressed
safely, and we strengthen information
security and privacy management to enhance
compliance and risk control capabilities.

BNETELERSEM, MEREER.
WEZEREREN; BRISRBER, EA
FERMNCENER; BREBRSFRIPNE, &
BEHEBREREXY): BUERRESR
WEE, 2ERAEHE KRIEEN.

% Anti-Corruption

B

We adopt a zero—tolerance policy toward

all forms of bribery and corruption. The
Employee Handbook explicitly prohibits
employees from engaging in any activities
that may create conflicts of interest.
Particular emphasis is placed on critical
functions such as procurement and trading,
requiring each business unit to assess its
standard operating procedures and identify
potential conflict—of-interest situations.
Employees are strictly forbidden from
accepting monetary benefits, gifts, or

favors that could compromise their integrity
or independence, thereby safeguarding
fairness in decision-making and professional
ethics. Since 2023, an Integrity and Fair
Cooperation Clause has been included in
contract documents to regulate and mitigate
corruption risks within the supply chain.

HMNHY—IEXER S BKRER S
REE” , B (AITFM) BHRELEATS
SEArIRES | &M mPRAVER), LEHIR
W, BHEXEE], BREWSETITEE
IERIERRR, WRAEENNZPRER; &
T SHERZ AR I E B SR RS
HHm. LREEE, URERROQERS
BRAV RSy, 20235, EEBRXAARM (&
EWESTERRD , N HEEMXLITIE
HER,

Eastern Steel’s Middle and Senior Management
Participated in Anti—-Corruption Training

FRPEESIMRFESEI

% Whistleblower Protection

EIRE R

We place great importance on ethical
business conduct and transparent
governance, and have formulated a
Whistleblowing Policy and Procedures to
establish a sound, transparent, and reliable
communication mechanism. Employees and
stakeholders are encouraged to promptly
report any misconduct, such as violations
of laws and regulations, bribery, fraud, or
harassment, in a responsible and confidential
manner. The policy clearly states that

whistleblowers shall be protected from
retaliation within the scope of the law. All
reported matters will undergo objective
investigation, with appropriate remedial
measures taken when necessary.

Reports may be submitted through multiple
channels, including dedicated letters, email,
or online forms, and are monitored by the
Whistleblowing Governance Team, which
provides initial feedback within 14 days. In
addition to the whistleblowing policy, we
have also established a General Manager
Hotline platform to handle real-name
reports. It emphasizes that the identity

of the caller, the content of the call, and
other related information shall remain
strictly confidential by all responsible units,
thereby strengthening internal protection
mechanisms and ensuring employees can
express concerns and safeguard their rights
in an orderly manner.

BNEEENHELESERLRE, §
E (BRBERNER) , BifgE. &R,
ARMNIBIE, SRTSH@EEXEE
ABEBEEM. TG, BB BIMERSET
FES, BEMARSREMREZ G X RITER,
BRMBEBERAEEZZTEATURZR
g, BBMEERENRAETNEE,
HAEVERREUE S AFNETEE. 2RAE
SERGEH. BEFHENEAREFZME
BRR, BERaE/NARERT, HE4
RATHNE RIR, FRERBERSS, HAVR
RESZERLTE, TEXBER, B
MFIBFAFH . FKEABREMBERESR,
ERNDBUHELRE, BERIRIP
#l, RERATAFRREXDSHN,
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Reporting Mode

HREHH

Letter
=

Online
Submission

FELRR

Contact Details

BK&RAH

Eastern Steel Sdn. Bhd.

RINEHBRAT]

Lot 6293 & 6294, Teluk Kalung Industrial Estate,
24000 Kemaman

Terengganu Darul Iman

Malaysia

Attention : Whistleblower Committee

TR BREAR

Whistleblower Report Form
HFIRARER

ComplianceOfficer@ejianlong.com

General Manager Hotline: Extension 8402 (External Line: 09-8604000),
operating on an 8-hour duty schedule (08:00—12:30, 13:30—17:30). Not available
on rest days and public holidays.
Email Address: lehlinwei@ejianlong.com

BRI NE8402 (4M4%: 09-8604000) SLATS/NEHMEDIHI (LE48:00—
12:30, 13:30—17:30, MMERHRAXBATTZE) ,

BRFEHBIE A : lehlinwei@ ejianlong.com.

= Information Security and Privacy Protection

ERRESRARF

In safeguarding information security, we
follow the unified three—tier construction
standards set by our Group headquarters
in China and have implemented a range of
technical protection measures. Company
data is transmitted via a dedicated SDY line
with encryption applied at the link layer to
ensure secure data transfer. At the access
level, permission controls are established
so that only authorized personnel can log
in. Internally, firewalls are configured to
isolate and manage intranet access rights.
Through dedicated line encryption, access

ESG Governance ESG E#

We regard ESG as the core direction guiding
the Company’s long-term development.
Building on a systematic governance
framework, we integrate responsibility

into daily management and strategic
practices. Through continuous enhancement
of communication, collaboration, and

issue identification, we ensure foresight

and resilience in a complex and evolving
environment, thereby driving the joint
advancement of corporate value and social
value.

HATBESGM A5 MW KT &R BEIX
DAE, URFHEIERMAER, HEHFE
HIRMABEEES MR, ETFEmS
AEMES IR, WREERZTNRERE
PRITEIRMESREYE, BATUNESHS
MERNHER.

authorization, and firewall protection, we
effectively safeguard customer information
and business data.

HNEERRERPHEERILRELSE
FAEBA—N=ZREBRERNVEHRITER, B
BXZIEARRIPER. ASBEEISDYE
Sfeh, HERBRATINE, RELEER
ZE, B, EBEIFHRILNRES, R
MARAIER; REAEBRNEERAIE, WA
MipERATIRE IR, BIELME. 5
[EARPRANBAKIERGI, BAIDEREEFER
M SEFENLE,

%= ESG Philosophy
ESG &

We firmly believe that Environmental,
Social, and Governance (ESG) principles
represent the core concept driving
corporate sustainability. With a responsible
management approach, we fully integrate
environmental protection, employee well-
being, and transparent governance into
our daily operations, aiming to achieve
synergy between corporate value and social
responsibility, and to build a sustainable
future together.

BANRRE(E, R HE 5812 (ESG)
EEMBWARHFERRIOZOER, RIFNR
ENEESE, B R, ATELS
BIREERAERABEEE, ULREWME
SHETENNEIR, EFZATRFLEARE,
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== ESG Governance Structure
ESG &A%Y

We have established a clear ESG governance
structure, led by the ESG Management
Committee, implemented by the ESG
Management Office, and executed through
dedicated ESG Working Groups. This structure
comprehensively covers the three pillars of
environment, social, and corporate governance.
Through well-defined responsibilities and
coordination mechanisms, we ensure the
formulation, implementation, and continuous
improvement of ESG strategic objectives,
thereby steadily advancing the Company’s
sustainability agenda.

HAVEIL T EMIRIESGE A4EH), B ESG
ERERARENS . ESCEENAEEIRES,
ESGEWTEHES THT, SEHEERNE. e
5B = AME ., BITEMNIRE S TS5
WE, RE ESGHEEBRMNFIE. EHESH
SN, RSHHRAIFEEREIMIE.

Production Technology Dept.
Energy & Power Dept.

| Management Level o) )

Management Committe
i ESG EHERS

Chairman: General Manager
Director: Executive Deputy General Manager
Executive Director: Deputy General Manager of the Finance Dept.
Deputy Directors: Deputy General Managers of each Dept.
TR B
EE: HUTRIEEE
ESEE: MSEIIREISEE
BIEE: SEIIRISEE

ffffffffffffffffffffffffffffffffffff o \
3 anagement O 3
EBZ AR

Head of the Office: Deputy General Manager of the Finance Dept.
DAZRTA : MSHITRIEEE

7 Voo
| Working Grot |
SG T T{EH

Group Leaders: First-level Managers of each Dept.

IERARTA: FR1—REE

nmental (E) G ocial (S) Groui rnance (G) G
AEIEIE (E) A TRFHE(S) A NE)JREE (G) A

EHS Dept. Human Resources & Administration Dept. Procurement Dept.
Finance Dept. EHS Dept. Sales Dept.
Production Technology Dept. Finance Dept.
Procurement Dept. Human Resources & Administration Dept.

Equipment Dept. Sales Dept. EHS Dept.
Engineering Dept. Finance Dept. ! ] Energy & Power Dept.
Liaison Dept. Liaison Dept. 3 RMER
Human Resources & Administration Dept. | ‘ ABTHER HEE
TIRER i 3 RIRER i 3 gt
THE P HEPERARE P ABTEE
HEFERRARER i ; SRIER i ; RIRER
BERTN AR § § fHES i 3 HEIRSHIER
BEH P 5
Ti2aE0 i ; SMEXER
SMEREREHEH 3 3
ASITHER

Eastern Steel ESG Management Committee Organizational Structure Chart

RINESGEEZERRERANME
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© Responsibilities of the Eastern Steel ESG Management Committee
R ESG BEEERSIRR

Key Responsibilities

Key Responsibilities

FERR FERR
Responsible for defining the overall development v ESG rating work;
strategy and direction of the Company’s ESG work, + Monitoring ESG market changes in Malaysia,
Chairman exercising leadership and decision—-making functions surrounding Southeast Asian countries, and
xRE in ESG matters. internationally.
R IEBATESCTAEM B M ARMIETSE, 718 | |ESCManagement | . . | AIEESCAATIEAINAR, ANIE:
ESGT RIS FRERERRE. Office Office v XIEMSHERISERRNERBT
ESG BEZEARN DAZTEA v IERRER IR EAT LM AT R R B ARRYiT
Responsible for the planning and supervision of NE - XU N
Director the Company’s ESG development, and guiding the v ESG{EEE&%'—S}&E@;
e specific implementation of ESG objectives. v ESGEIITLR TIE;
MR ASESCRBHMIMAEE, 155& ESG BirIA v REGRAL., FRFRELER. EFRESCHIZHTT
(3518 AZE1E,
ESG Management
Committee Responsible for assisting the Director in the planning . ) ) )
ESC ZEESS Executive and supervision of the Company’s ESG development, Working Group Responsible for the planning and implementation
Director and guiding the specific implementation of ESG Leader of matters related to group content within the ESG
gy objectives. THEAREA | WOk system. ‘ N o
HES MEMHEEFR/ASESCR BRIGMLALE, 55 e AMRESCITIER AT RAFIAN SIS EMELIE.
ESGEmHI R RN,
Responsible for assisting the Director’ and Executive Responsible for assisting the Director in the planning
Director in carrying out the Company's ESG work, ) and supervision of the Company’s ESG development,
taking the lead in coordinating specific objectives Environmental (E) and guiding the specific implementation of ESG
Deputy Director | under various ESG topics, and resolving issues n\SFOUp objectives.
BlEE arising during the implementation process. ESG Working HERE (BE) 4 HEHEEFRASESCR BUMIABLE, R
MEDBEENE S EEFRATESCIIE, HIFESG Groups ESGE 0 ELAKSH
E9WETEABERNEMELE, BREHIREREF ESG R TR
Y[R Responsible for data statistics, planning, and
implementation of sustainable development goals
Responsible for the promotion and implementation of in environmental governance, including biodiversity
overall ESG work, specifically including: protection, waste and hazardous materials
ESG Management Head of the v Supporting leadership in building the overall goals Social (S) Group management, climate change and gmissions,
Office Office of sustainable development; HemE (S) A energy management, resource efficiency, water
ESG BEEZERR! HAZEEA v Coordinating relevant departments in formulating management, and air pollution management.
NE ABERA and executing plans to achieve sustainable ﬁﬁf%?F?Ei@ ?oﬁ‘.l':t: %Wﬂ]%@:‘ﬁﬁéﬂ\ 'ﬁ:,ﬂ;%{t'—j:
development goals; HERL. BEREIE. REWE. KBE, ERSHREES
+ ESG information collection and disclosure; %Eﬁﬂﬁ@ﬁ’\]iﬂ%éﬁﬁ\ AIFE R R B ARRIALRI 5 52
TIfE.
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ESG Working Governance (G)
Groups Group
ESG R T1EA | (RMEE (G) 4

Key Responsibilities

E-J:00N

Responsible for data statistics, planning, and
implementation of sustainable development goals
in environmental governance, including biodiversity
protection, waste and hazardous materials
management, climate change and emissions,
energy management, resource efficiency, water
management, and air pollution management.
ARFRIPEM SIS EYMAERRERE, SRENS
HIR. BEREIE, HWIRME. KEE. SR 5RERSE
ERE A ENEIBSIT. IIFEREBEMNMNS I
FELE,

Stakeholders

TR

Key Concerns

RiEINRE

Communication Channels

BRI

== Stakeholder Communication

FIAEX 7508

We attach great importance to communication and collaboration with various stakeholders,
striving to fully understand their legitimate concerns and respond to their expectations

in a timely manner through diversified engagement mechanisms. By building long—term,
transparent, and trust-based relationships, we continuously optimize management practices
and promote the joint development of the Company and society.

BMNENS EXANBEXLRDES ME, BOTBEISTANKZRNSG, oD THRES

Ext), RNEINERE, BIMEKE. BRSEENEIERR, BTN AEESLHE,

MW SHENHELE.

Stakeholders Key Concerns

EE

AR

Government/

v Taxation
Regulators ameE
v aOrE
B /BN
g IV T
v B

v Compliance management

v Environmental policies

Communication Channels

@A

v Policy implementation
v Information disclosure
v Audit cooperation

v BERLT

v [ERE

v HitkS&

v Financial performance v Annual report release
v Governance structure v Results briefings
Investors v ESG risks v Responses to inquiries
"’EE v SR v EIREH
v RIBEN v ASHREAS
v ESGR& v [eigEE
v Product quality
v Service assurance v Customer satisfaction surveys
Clients v Sustainable products v Business meetings
=P v FFamRE v BEFRFHRERE
v RS 1REE v BSEN
v AL @
v Career development v Employee forums
v Compensation and benefits | v Employee training
Employees | v Safety assurance v Occupational health and safety training
GT v RWRR v BT EE
v ErEER v RIEE
v RERE v RERS 225
v Procurement standards v Contract negotiations
Suppliers/ | v Payment terms v Performance evaluations
Partners v Stable cooperation v Routine communication
HNRE /EEN | v RERE v BE%RH
i v ERR v ROTHE
v BIFRE v BERE
v Environmental impact v Community visits
v Public welfare support v Public welfare activities
Communities | v Employment opportunities v Forums
#X v HMEFIT v HXER
v NERFF v REIER]
v mlE v EgE
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== Materiality Assessment
SERMEINRRIRB

In 2024—2025, we advanced a systematic materiality
assessment process based on international ESG trends,
industry developments, and the Company’s own operational
characteristics. By integrating policy monitoring, risk
analysis, and multi-stakeholder engagement mechanisms,
we established a multi—-dimensional evaluation framework
covering strategic relevance, risk sensitivity, and stakeholder
concerns. The entire identification process was carried

out in three phases, aiming to provide a professional and
forward-looking foundation for ESG-related strategic
planning and information disclosure.

7£2024-2025FE, HANZEEESCREBEE. 17
WEHRKES EWBEBLER R, RIAEHITHRMEINEIRG
IfE. BIRABERHSERN. KNREZWFHS Z75EE
B, HMNWETREHRRSE. NSRS FEEXT
KEENZHTEER, BNRIBEIN=THER, BEE
NESGHRXAEHNSERKBEEET . RIENER,

ep1 Developing the List of Topi

B—5: MENEESR

Starting from sustainability issues relevant to the steel
industry, we reviewed the entire value chain, Malaysia’s and
international policy developments, industry research findings,
and peer practices to initially compile a pool of topics across
environmental, social, and governance dimensions. Based

on this, and with reference to leading ESG standards such
as GRI, SASB, and ISSB, as well as stakeholder feedback,
we further refined a list of topics highly aligned with the
Company’s strategic direction and business characteristics.

EOMREKTWHAIHFEERNEL &, SN ERS
MIEMIE. DAL KERBEREIE. T HAFREE R
IEO, ISEREENE. e, AESSMHENIN
B, LB E, $EGRI. SASB. ISSBEERESGINE,
HEEMNEEXFNRRER, #—FTHEHS AEKEES
BB S ERXAINEREE,

ep 2 Assessing Topic Materiali

(BT %: WENTESE

Following the principle of “double materiality,” we assessed
each topic from two dimensions: its significance to the
Company’s development and its impact on stakeholders. On
the impact side, we considered both positive and negative
effects, as well as the likelihood and scale of occurrence.
On the financial side, we evaluated potential implications
for revenue, costs, resource allocation, and long-term value.
Through internal expert reviews, employee consultations,
and surveys with customers and suppliers, we ultimately
developed a prioritization matrix of topics.

BIRA “WEEERM” 2R, M “WRASKREN
KEEM” 5 “WH@EBEXHOTZMEE" M4 E YT
174159,

ERMEE, Ffi1Z IR REFRAIE@ S REFZIE,
MEEMALENRIREMST B AMWSEE, HINHEEN
WAL B, BREERKEMNENEERZN, BIRME
FiAH. RIRR. ERPSEHNEEREFLRN, BINRER
DRGNS e 2 5

ep3 Confirming and Disclosing

( B=5: BASKREIRIENE

Based on the scoring results, we constructed a two-
dimensional matrix of importance to the Company’s
development versus importance to stakeholders, and
classified topics into levels: those scoring 4.0 and above
as “Critical Topics,” 2.5 and above as “Material Topics,”
and the remainder as “General Topics.” In the ESG Report,
we disclose information according to these levels, ensuring
that reporting is both accurate and comprehensive, while
highlighting key priorities to help stakeholders gain a clear
understanding of our core sustainability focus areas and
actions.

ETIHOER, B WATRBNERM — X
BXANEEM" W HER, FELNDINEER: T97E
A5 R BRI A “AERI BRI, 2.6 RIXER“ERIN
B, HRA RN, EESGIREH, BAIRIENESE
RIMHRIEE, BRESZNUMEILE, XERRE,
BRI mBRAEE T BHRANEATRH LR ENXEXE
S5tiT50.
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© ESG Materiality Topics and Responses
ESGXE MRS Bl

No. Topic
FS P

1 Occupational Health and Safety
RUERSZE

2 Product and Service Quality
FailRSRE

3 Corporate Governance and Compliance
NELREMEM

4 Climate Change Response
N3 SURZEA

5 Community Development
HtXRRE

6 Protection of Employee Rights and Interests
R IR RE

7 Energy Use
HEIRFIA

3 Innovation—Driven Development
BIFRIRED

9 Pollutant Emissions
SRHEER

Employee Training and Development

0 RTmISRE

17 Water Resource Utilization
IKEIRFF

12 Sustainable Supply Chain
FIFFEE( R 5iE

13 Waste Management
EFMLIE

14 Environmental Compliance Management
HREMEE

15 Biodiversity Protection
EMZHEERP

16 Anti-Bribery and Anti—Corruption
REL N K R3S

17 Information Security and Privacy Protection
ERRE SRR

18 Circular Economy
TR

19 Anti-Unfair Competition

RAESTS

Chapter Response to SDGs
B [EINSDGs

Building a Trusted
Governance System

MR EHEVAIRR R

Towards a Greener Future

B[E B R ERIAREK

Quality Creates Long-Term
Value

mAEERIAMNE

Caring for Employee Well-
being and Development
KERTEUSERE

Becoming a Trusted Partner
in Society

S ESEBEINEE

€ Materiality Matrix for ESG Topics
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Importance to the Company’s Development 33/A 8] & BHIEE 14

@ Governance ;R
1. Corporate Governance and Compliance A SEIEF&H
2. Anti-Bribery and Anti—Corruption K&\l WM& & & 355
3. Information Security and Privacy Protection {58 %% 5 AR
4. Anti-Unfair Competition R IEHFZ S

@ Environment i3
5. Climate Change Response FI3JS{&#Z51t,
6. Energy Use BERFIFA
7. Pollutant Emissions i5Z4HER
8. Water Resource Utilization 7K & 8 F)
9. Waste Management [EF#)4-18
10. Environmental Compliance Management I E &I &R
11. Biodiversity Protection A4 Z MR
12. Circular Economy fEH4Z5F

@ Social {t&
13. Product and Service Quality /=@ fIfRS A=
14. Innovation-Driven Development Bl F3Ez)
15. Sustainable Supply Chain FI$F4E{H R 5%
16. Occupational Health and Safety R\ {@#E 5 %2
17. Protection of Employee Rights and Interests 5 Tz {RFE
18. Employee Training and Development & T35 & &
19. Community Development #tX & B
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Environmental Management 512

We adhere to a systematic approach in advancing environmental management, embedding compliance requirements into daily operations to form a complete closed loop covering system
development, risk control, and continuous improvement. Through comprehensive training and supervision mechanisms, we enhance employee awareness and accountability, while a well-
established emergency response system strengthens both prevention and response capabilities, ensuring that environmental management becomes increasingly effective and refined through

steady implementation.

BMNRFURRMCBLEENIMNEERE, BENERSHEEE

RENDWNMAR, BATMPSLERED, BRMEERERRIG!

= Environmental Management System

IMREERR

We have established an environmental management system
in line with ISO 14001 standards, adopting the PDCA
management cycle and formulating the HSE Management
Manual. Led by the HSE Department, the system covers
institutional development and implementation oversight to
ensure efficient operation.

At the planning stage, we identify environmental factors

in production, construction, and operational activities, and
develop the Environmental Impact and Evaluation Register
and Workplace Risk Assessment Form to identify, prioritize,
and assess environmental factors and their impacts. This
process determines their relative significance and clarifies
environmental objectives and compliance requirements.
During implementation, we strengthen management of key
points such as air emissions, wastewater, and hazardous

waste through operational controls, procedures, and a three—

/ = S

HSE Manual defines the organization, policies
and principles of the HSE management
system and the Company's approach to each
requirement of ISO 14001 & OHSAS 18001.

(HSEBEFAM) RE THRAZEM. HHRE
W, ERTHSEEEIKRR, HitA T ASHIISO
140015 OHSAS 18001 & RERMIN AT A o

ER=

Procedures details the specific management
activities to ensure confomance and also to
control work activities and operational.

(F2/F) FIRIA T MR S UENRNE
BED, HRTENTEESDSEE.

REME, PRBSHERZIR. NREHSHEENTEAN, BETENE])
TRTHETESRETE.

tier documentation system, while conducting environmental
awareness campaigns to enhance employee consciousness.
We regularly organize induction training, on—the—job training,
and emergency drills to improve employees’ capabilities, and
provide tailored training for team leaders, safety officers,
and contractors.

In the checking phase, internal audits, compliance
inspections, and supervisory patrols ensure that
management objectives are achieved and that rectifications
are implemented in a closed loop. Key performance
indicators are also supported through monitoring, analysis,
and reporting mechanisms to drive continuous improvement.
These measures continuously reinforce the systematic and
forward—looking nature of environmental management,
achieving both risk minimization and resource optimization.

R ERH= N

All relevant forms and records as evidence
pertaining to the HSE management system and
other related or supporting documents with
regards to its implementation.

FIB SHSEERAERERMNEBINCE, UK
SHEIZEARNEMBRLSIEX M, (FAEM
HOIER .

Eastern Steel HSE Management System Framework

RINHSEEEARFIERR

SREBNMHRAZRATIRSEIREN, HEIL

HENBIUFAISOM001HENMEEIRR R, BEIEPDCA
BB, HE (HSEEEFM) , HHSEFIIES AR
IREREN, BEEHERL. MTHRESTT, BRERS
BT, EITHIMER, FANRAEF. L. BEENFHN
HIERZR, 8B (FEZIE. ZIiTENSicxIIEZRNX
RIEER) , SHBERZREZIHTINA. HEEFTEE,
MEEENEEY, PRFEETSEMER. HITERE
o, BATELEIRE . BROEMEM=AUHAR, BUES.
Bk, RESXETRERE, #AARMESERARIAIN;
BNIEEBALNRE. HAEINIENEAES, BARIE
REEH, HAMARK., R2ANABFFRENEI. 0E
HoBEEAREZ. SR ETREKSE, HREEBINAK,
[ RREERL AN RBESIUBIMTRET N . DTS @R
TESENE. M EER ARt S E RN RS S RIS
%, MRS ERMNBRAMN.

@

ENVIRONMENTAL MANAGEMENT
~EYSTEM CERTIFICATE

1SO14001:2015 1ISO45001:2018 1ISO50001:2018
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== Environmental Emergency Management
RN 2B

We have established and implemented emergency
preparedness and response procedures to systematically
identify potential accidents and emergency situations,
and to formulate preventive and responsive measures to
minimize potential environmental impacts. These procedures
are tested regularly and promptly revised following actual
incidents. An Emergency Response Committee has been
established to identify potential emergencies, implement
control measures, and handle unexpected events such as
major chemical spills. In addition, at least one emergency
drill is conducted annually to verify and strengthen our
response capabilities.

BAVRIHR TN EESMNER, REIRAATER
ANERNEIER, HEIEFRLNMALIER, NUBEEEE
WERMm, ZREFERHTUE, HELMEMHRERRN
BT, BINRIINRMNZERR, AFRIRAEBERRE
IheiEhliE . SEERAERMRERRES, HEEE
DI R—IR N 2B ERDAIRIIE MR BE

Pollution Prevention and Control ;5#BA34

We regard pollution prevention and control as a critical
component of environmental management, comprehensively
covering the full-process management of wastewater, air
emissions, solid waste, and hazardous waste. Through

the coordinated implementation of regulatory systems,
monitoring and rectification measures, and emergency
response plans, we ensure that all discharges and disposal
activities remain compliant and under control. At the same
time, we strengthen training and supervision to enhance
risk prevention and emergency response capabilities,
continuously reducing environmental impacts and promoting
clean, safe, and sustainable operations.

BOVESRMAEANMEEENEENRT, TEHESE
KBRS ERFMREREFMNEREEE, BERIENTE.
BNENE NS MROMESLRE, BRSEIIRSLEED
AR, FEERAEISEE, RARNKBEESNALE
BB, AERFERIMBERMG, HENBEE. RESAHENES

—

Z=,.

= Wastewater Management

[RKEE

We place great importance on wastewater management
and have formulated and implemented the Wastewater
Treatment Plant Management Regulations to ensure
standardized and orderly processes. On—duty personnel are
required to remain at their posts, strictly follow operating
procedures, be familiar with equipment performance,

and master maintenance and troubleshooting skills. Daily
inspection and operational recording systems are enforced
to ensure data accuracy and clear handovers, while security
measures restrict access to treatment stations to authorized
personnel only.

Wastewater treatment operations include routine
inspections, monitoring, and operational recordkeeping,
with regular sludge removal and disinfection of treatment
facilities. Anomalies must be reported in strict accordance
with established procedures. We also maintain regular
communication with health and environmental authorities,
submitting facility operation and monitoring results on
schedule to ensure transparency and compliance. These
measures effectively minimize the adverse environmental
impacts of production wastewater.

BNBEEMNERKER, HIEHRT (kAR EE
MEHE) , BREEIRIEEF., HNERIUARR
SR FARRITRIENE, AEREEEAZELENSH
FEHFRRRAR; B AERNSIBITICRHE, WIRIEMESE.
RIRVLEM, RIGEARERI, REFFEEAZENLE
i SKERAMEFRKR., BN5ETIiER, EHEHE
MESMRYFRNSE, HFEBRTREBERIRSENE,

B RITS DAEMRRE OB SE8E, R LR
METSRNER, MRGEIEERSH, LEDEF
[RAKISEMBERIARFURIM .

= Waste Gas Management
ESEE

We strictly comply with the Environmental Quality (Clean
Air) Regulations 2014 and have established mechanisms
for air emission identification, monitoring, and rectification.
The HSE team locates emission sources and commissions
consultants to conduct sampling and testing. If results

fall below standards, the relevant departments carry

out maintenance and implement reduction measures to
ensure compliance. Major processes such as sintering,
blast furnaces, and boilers are equipped with bag filters or
electrostatic precipitators for air emission treatment.

We have also formulated the Prevention Measures and
Emergency Response Plan for Air and Dust Emission
Incidents. In the event of an air or dust emission incident,
the emergency plan is activated immediately, including
work suspension, source containment, activation of backup
emission systems, and cleanup and disposal measures, in
order to minimize environmental impacts to the greatest
extent possible.

BMNFREST (HRRE (BETR) EM2014) , &
SMESHBORA . ES BHEH . HSERRAE SIHFBURFH
ZIEME) RN, ERRGRN BB IFRES, HIE
AR, BREM. EBETIFNRE. S, WIPEHE
EhRFERWERE[AITESLE, FIE (ES. HE
HEREHBERERNNSE) , MEES. MEHRER
VENEMNETE, SEFEL. HHARK. SoERERA
FHNBELE, SRAREREIERNN.

X

QQ

N
Q
I A




RAGBA MDA Preface

EASTERN STEEL SDN. BHD.

)
v

Our Path to
a Low-Carbon
Future

Building a Trusted Towards a Greener
Governance System Future

Quality Creates
Long-Term Value

Caring for Employee Becoming a Trusted Appendix
Well-being and Partner in Society
Development 2 3

%= Waste Management
EFEE

We adhere to the principles of strict compliance and
environmental protection, committed to the standardized
management of waste. The Industrial Waste Management
Policy has been established and implemented to define
responsibilities and management procedures at all levels,
ensuring that the generation, handling, transportation,
storage, and disposal of waste fully comply with the
Environmental Quality (Scheduled Wastes) Regulations 2005
and other applicable Malaysian laws and regulations.

Department heads are required to supervise waste
management and monitoring, while the HSE team is
responsible for training employees, overseeing waste
collection and safe disposal, and ensuring that all waste
is properly labeled, packaged, and stored to prevent

leaks or spills. Technicians and supervisors in each plant
strictly enforce waste classification, labeling, and storage,
promptly reporting and taking emergency measures in case
of spills, while also conducting regular site cleaning and
maintenance. Approval and supervision of all centralized
waste storage areas are completed to ensure that waste
disposal processes remain fully compliant with regulatory
requirements.

EMNRFFRENSHEFRIPOEL, BOTEFIN
MeEE, SIEHNT (TWEFMERE) , BHSRAR
REERRE, BMREFYNSE. LB, 56, EFENLE
HFE (2005FMERE (TAWEFRY) M) FDkAET
ERENNER., BNERERIRARARBEFNEERS
12, HSERFIA SRR T M BEFMNKREN T 2L E,
WBRAEEFMISWIERITIR, BEMMEE, BHEtRTD®
i & XEARAMEERRITEFMD XK. ENMEE,
REMRIRERERAHRBN 2L EEE, BRERHTH
HEENER: THAERFVNETEFHXNEESL,
RIEFMAEREFSER.

% Hazardous Waste Management
ERERYEE

We strictly enforce hazardous waste management and
emergency mechanisms, formulating the Hazardous Waste
Accident Prevention Measures and Emergency Response
Plan to clarify command structures and role assignments,
thereby enhancing self-prevention and self-rescue
capabilities. Hazardous waste is handled with the assistance
of third—party contractors accredited by the Environmental
Department to ensure regulatory compliance.

For hazardous waste such as batteries, oils, and
contaminated containers, we maintain dedicated industrial
waste storage facilities. Through emergency drills, employee
training, and spill response measures such as sandbag
barriers, wastewater system diversion, and accident pool
containment, we minimize environmental pollution following
leaks. Post-incident pollution monitoring and site cleanup
are also conducted to ensure environmental safety.

BAIERZLBREFMEESNANG, HIE (B
EMEHEHEERINSR) , BHEREERSIREST,
RABMBEREN . BREFMEBZFERIANTNE=S
MBI E, WBRFMEEM. TXEh, WK SRERFR
WEY, BINREEANIWEFMERTCE, BINR
. R TR IS, MDRIZE. 5K RS i%,
BROKEMEERSE, REMRESRE=IME, HAFRERES
FENSIFEE, BRIBELE,

As of June 30, 2025,
ESSB's Hazardous Waste Compliance

_ Disposal Rate reached
o
B #ZE2025%6A30H, RMEKREFT

BMLERE

100%

Resource Utilization & 5F| B

We regard the efficient use of resources as a key pillar of
our green transition, adhering to a dual approach driven by
standardized management and technological innovation.
We continuously enhance the efficiency of energy and
water use through measures such as energy optimization,
waste heat and energy recovery, and the establishment

of circulating water systems. By doing so, we minimize
resource consumption and environmental impact, while
ensuring stable production. At the same time, we promote
the use of clean energy and water—saving practices, laying a
solid foundation for low—carbon operations and sustainable
development.

BIERFSBNAMANGERENEEST R, BEM
AUEEES RARCIFEC W), RFERABIRS KERAF
FRE; BEEMML. RAREDKSEFKRZRIR,
BAMRERERRERS TR AE; EREETRENREN,
WNBERRNAS TARKEE, ALIEBEENAE
ZRREERLEM,
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= Energy Management ~
ablEes
REREE ESSB’s Energy Efficiency Enhancement Project
We uphold systematic and standardized energy management [ FINIRAHEERFI M EINE
and have formulated the Energy Management Regulations.
The Company develops annual and monthly energy balance
plans, implements performance—based management and o Blast Furnace Gas and
supply—demand balancing mechanisms, covering multiple Converter Gas Recovery Power Generation
energy carriers including electricity, gas, oxygen, nitrogen, SIPESSRIPESEIRER
argon, steam, and compressed air. We have also established
comprehensive operating standards, technical specifications, We make full use of the blast furnace gas and converter ENAARNGE IR ENSIPES SRR
and energy metering systems to drive energy conservation gas generated during the steel production process by R, BIRSEMWARR], BEIFRESENNFEERE, Ltz
and efficiency enhancement. constructing a 55MW power plant to convert by—product BV ESHR, BREEFRRE., SESRMIELBAEL,
We adhere to giving equal emphasis to energy conservation gas into clean electricity. This initiative effectively BSEBNFRFEZEAR. EAMMPHY, BEEN
and cost optimization, comprehensively advancing reduces waste gas emissions and prevents energy loss. ZEZENTSEE, LMERERFE, ENZEERLE.
equipment repair and maintenance to reduce energy waste Compared with traditional coal-fired power generation, . i VTN
and operational risks. By expanding gas supply capacity, gas—based power generation produces almost no n
we more efficiently meet the needs of new production sulfur dioxide, nitrogen oxides, or particulate matter, il y
lines while avoiding additional consumption from external A . . . . . - =
significantly improving surrounding air quality, realizing
procurement. We further strengthen energy recovery and . K
- . . resource recycling, and promoting green and low—
utilization, converting surplus resources into revenue and
effectively reducing overall costs. carbon development.
We also carry out energy system certification and routine
inspections, ensuring that energy—saving measures
are implemented in each process and position, thereby
enhancing the scientific and standardized nature of energy
management. Throughout the year, power supply remained )
stable, and energy efficiency continued to improve, providing
a solid guarantee for the Company’s green and low-carbon
BMNBENEERESHAANAHAE, 2EEHREN o]

transformation. During the reporting period, the proportion
of energy expenses decreased from 44.05% in 2024 to
38.90% in 2025, while comprehensive energy consumption
fell from 656.88 kgce/t in 2024 to 637.14 kgce/t in 2025,
representing a 3% decrease.

EMNEFRGEM. WTHNRREE, FIE (REE
MEY . AEFEFENRERRTEITLY, BFXEERLS
EENEFTTENG, BERH. RS, 8885, KA.
ER/=[FZEERNR, HEUTENETIE. KA
SEHBERITESE, #TRERFRTERMARERRE.

BS %P, BOBEERBMIEITNE; BT TSRS
B, EEMHRMITEER, RIEGRIMNEEROTINERE:
IERESREEIFIE, BSREFHANKE, BRERDME
B, BNEFRERGZINEMNBERE, HETEEEE
EXFRTIFSNMU, RAGEREENRZESITEE. 2
FHBRIFRE, BERERARREFELRA, AR EEREK
AR T RREE, RSN, 8ERFEMASGLEHR20245
#944.05% P E20255%#38.90%, LZEEEFEM20245F
656.88kgce/tFEIEZE 20255 637.14kgce/t, BN 3%,

From January 1, 2024 to June 30, 2025,
ESSB's Clean Energy Consumption
reached

2024F1H1HE2025% 6 A30H, &KW
BiaReREREA

1,723,984 mwn
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= Water Resources Management
IKEFEE
Ve

[ ESSB’s Energy Efficiency Enhancement Project
RN HERFIARELR

B Coke Oven Flue Gas
Waste Heat Power Generation

FIFESRRAR

In the coking process, we have built four waste heat
boilers and two 50MW steam turbine generator units
to convert the waste heat from high—temperature coke
oven flue gas into steam for power generation, thereby
realizing energy recovery and utilization. This initiative
effectively reduces energy waste, decreases pollutant
emissions, enhances resource utilization efficiency, and
promotes green and clean production.

BMNEEAIFRIRAERRRIP R2E50MWSEHLAE
BE, BEREFRSRMECHZSHRKRE, LI
AETREISFI A . bR B RPHREETRORESE, BSRADHER,
RARFEARME, HohReFEEr.

O Utilization of Waste Heat from
Sintering Circular Cooler Exhaust Gas

REFRMESTARTA

We utilize the approximately 200°C exhaust gas from
the sintering circular cooler, which is directed into the
blast furnace stock bin through a waste heat induced
draft fan to dry coke, pellet ore, and lump ore. This
process reduces the moisture content of raw materials,
decreases the moisture in coke charged into the
furnace, lowers the coke ratio, and achieves both cost
reduction and efficiency enhancement, while promoting
efficient energy utilization.

BMFAKRETRINA200CES, ERASIKMNSAN
SIPRE, MERBREY IR HTHT, RERENSKE,
MDNIPERIKSD, FRELE, SCIREAIENS RS MA
A.

We adhere to systematic water resources
management, focusing not only on the stability

and safety of water supply but also on recycling

and water conservation. Through institutional
requirements, process optimization, and monitoring
and control, we ensure the efficient allocation and
sustainable use of water resources. At the same
time, we promote the application of water—saving
facilities and green processes, fostering a culture of
conservation with full employee participation. This
approach enhances resource utilization efficiency
while ensuring stable production operations, thereby
supporting low—carbon and sustainable development.

BNEHRAFMKRRER, BEEHKRES
RERE, HRBEFABSTURAK BIHELD
R, IZRAHSRNER, BRKAFSREESH
SR FEN#ENTKRESSEIZNNA, EiE
ERSENTARE, AREETETHNENENS
BABRE, BAORBRSEHFERRE,
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© Ensuring Stable Water Supply
HfRFAKIRE

We attach great importance to water management and

have implemented the Interim Provisions on Water System
Management and the Implementation Plan for Water
Conservation Measures. These policies ensure the safety
and stability of water supply for both production and daily
operations. The Energy and Power Department is designated
to centrally manage the operation and maintenance of the
water supply system, with strict prohibitions on unauthorized
water intake or cross—connection. Any modification to
water—use processes by individual units must undergo
approval and filing procedures.

We have established emergency water supply mechanisms
for critical areas such as fire protection and blast furnaces
to ensure continuous water supply for key equipment under
unexpected circumstances. The Company also strengthens
water quality treatment and chemical dosing control to
prevent adverse impacts on pipelines and processes. Each
production plant strictly implements water sampling and
submission requirements, with the Production Technology
Department conducting water quality testing at prescribed
intervals to ensure representativeness and accuracy of
monitoring.

Through institutional constraints, process control, and
routine monitoring, we have effectively improved water
resource utilization efficiency, safeguarded supply stability,
and laid a solid foundation for water conservation and green
development.

BHNEEENRKER, HIE (FNEFARRASKAR
FERETNE) (RMASTARKERIRAR)FHE,
WREFNEFHRKZERE; BREESRMN N ISG—151E
HOKRFEITERE, FEBITHMEUK. HKkFTH, HE
REBAEARNAKIZHEEHRES: BIDEHS S
FERNTHNBHKRENS], BRXBIREERRTR
TR EMK; RAEEEKFUARMATIRMERE, BHxt
EEMIFEETFRM; SEF 8% TR REME
1, BEEFRAREIHIURARMKE, RESMANRES
R BERIELAR. TZEHMBERN, BRRFK
BRMBARE, WRKkeE, ITHURKSRELAREE
Eht,

< Water Conservation

TRk

We actively promote water recycling and conservation
management, leveraging a well-developed circulating

water system to enable multiple uses of the same drop

of water, thereby minimizing the intake of fresh water.
Through optimized water quality treatment and chemical
dosing, we ensure the stable operation of the system and
prevent scaling and losses. At the same time, we strengthen
equipment inspections and water tank cleaning to eliminate
leakage, seepage, and dripping, thereby maintaining facilities
in good condition.

For new projects, priority is given to water—saving fixtures
and circulating water devices to ensure the implementation
of water conservation measures. Through end-to—end
monitoring and dynamic adjustments, we continuously
enhance water resource utilization efficiency, while fostering
an atmosphere where water conservation is everyone’s
responsibility. In doing so, we ensure stable production while
advancing green development.

BRI K EREARMNABE TARKERE, KiEx
ENBEHKRRTIE—BKZRER, RARERDHK
A, FEIMAKECEEMBFIRM, RERARREETT,
BRERNIRFE. B, BIVEBOIREKLMKDFE, £
EREHRIR, BRIRELTRIFRS: EFMEDIERMN
FRATKESFENBIAKEKE, BLTKIER BI3E
TN EE, REHRFKERMANER, &Ny
K, ANBR'NGE, AREETNEEDZELR.

"""""""""""""""""""""""""""" =3
From January 1, 2024 to June 30, 2025,
ESSB's Recycled Water Consumption
\Q\ reached
\ \
~ 2024F181HZE2025%6H30H, i
ERAKER

8,274,046 m:

Case: Rainwater Harvesting and Domestic
Sewage Substitution

=6 FKKRES AR SKENFA

il

Leveraging Malaysia’s high-rainfall climate, ESSB
actively promotes the resource utilization of rainwater
and domestic sewage. In the residential area, the
Company expanded sedimentation ponds and installed
chemical flocculation and filtration systems to purify
collected rainwater and domestic wastewater. The
treated water is then used to replace municipal supply for
auxiliary production processes and landscape irrigation.
Meanwhile, in the sintering process, rainwater and
wastewater from the power plant’s circulating water pools
are fully utilized for material mixing, significantly reducing
fresh water consumption. This initiative not only realizes
water resource recycling but also alleviates environmental
burdens.

FNEEDRALSHIURER, RIEERKSEES
KERCFA, AREEEEXTIZNREHINELTERS
TRARSE, BRENFKREXSKEME, BRHREKE
TFAFHEBFTEOER. BN, KETRNRRDFIBRK
RRBRAKMATKEITHE, EEREHERE, UK
FRVEMFIAS R AR ERE .
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Ecological Protection 2R

We attach great importance to ecological protection, pursuing harmony with the
natural environment alongside our production and operations. We continuously
enhance greening efforts within and around the plant area to create a favorable
ecological environment and increase vegetation coverage. The Company has
approximately 46,155 square meters of green space in the residential area and
57,500 square meters in the production area. In addition, 4,285 plants have been
cultivated in—-house to further improve the site environment.

At the same time, we strictly implement environmental protection measures,
focusing on safeguarding local flora and fauna and preventing production activities
from damaging natural habitats. Through sound management systems and regular
maintenance, we continuously strengthen the green buffer around the plant,
fostering harmony between people and nature.

ENBEENESRKRIP, EEFZENRNFERS BAMENINERE, il
FaEmE XREBNEARIR, SEERFNESINE, RBRABKESE, 184
TEXGFAERLY46156F 5K, £ RENERLAS57500F 5K, W, ASEE
TS B 41E42851%, TETREIHINE, B, HN™EEIZIMRRERE, T8
N EAShIEMIRRIF, BREFENN BARSSERER, BlTEEEHIES
BE4#F, RNAMINE XEeREE, #HHASBANTIERE.

4

Company Residential Area Landscaping

NEEFEXEZMN

<

The Malayan Tapir — Malaysia’s National
Treasure Living Near the Company

ABMHEAETFRN DRALEE - D3RR
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Climate Change Response RS {251t

We have incorporated climate change response into the core agenda of sustainable development, with a sound governance structure guiding both decision-making and execution. Through
strategic direction and technological innovation, we steadily advance energy conservation, emissions reduction, and green transformation. At the same time, we systematically identify risks and
opportunities, strengthen resilience and policy adaptation, and continuously enhance our low—carbon competitiveness and sustainable value in operations.

BATESBRBAN PN FHFLELRIOZOINE, UTENEGERMAZRREIT, BIEBESIAS KA, REEMTERGFSFZERE; BRNAKIRINLSE, BALNERIRS

BUERIAN, FETRFAEENRRES NS FIFEENE.

= Governance

A
We regard climate governance as a core issue of
sustainable development. The ESG Management Committee
is responsible for overall decision-making and oversight,
ensuring that climate risks and opportunities are integrated
into the Company’s overall strategy. The HSE Department,
as the executive entity, implements greenhouse gas
management, energy conservation, and emissions
reduction initiatives, continuously improving environmental
performance and actively addressing climate challenges.

BATESMRAEFENTHERBOZOBGE, AT
ESGEEZRAZAZFNRARRRERE, BRSENRLS
HBMN A SV BIR S ., HSERRI IEARATEMR, BARE
BESFHINER., TRBHEIE, THREARRAY,
RN SRR o

= Strategy
343

We attach great importance to the profound impact of
climate change on the steel industry and consistently

place climate response as a strategic priority for corporate
development. As a steel enterprise in Malaysia, we actively
respond to global low-carbon trends, continuously advancing
green transformation. Through energy efficiency and carbon
reduction, technological upgrades, and process optimization,
we strengthen climate resilience and remain committed to
contributing to a low—carbon future.

B EEMSBEREA MR TWHERAPRITEN, 18
BENNSRBAFENEWERRNEBESR, FHDKATL
ROEMER L, BAIRRARIRR SRR & RIS, ISEEHE
R, BETRERER. RAARMRBACEFFR, T
RASRDE, RAOTHWRRBRETRNE.

= Risks and Opportunities
KEEFIHNE

We have systematically identified the risks and opportunities
posed by climate change, including the impact of extreme
weather on production and the compliance pressures arising
from changes in carbon policies. To address these risks

and opportunities, we have established a climate response
mechanism that strengthens facility resilience, optimizes the
energy mix, and closely tracks policy developments, thereby
mitigating potential impacts and ensuring operational
stability.

BMNARLIRD T URZAFROXLANE, SERIE
RESEF R R BRAFBRE AT ROEGMES . TR
PRAINE, FAVEIL T RN, B REIRMEIME.
MARREN RRFBERAS, RRBEEBETND, RED
EREM.
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© Climate Risk

SRR

Risk
Category

eyl

Risk
Subcategory
RS F 2%

Risk Description
R tER

Frequent extreme weather
events such as heavy rain,
floods, typhoons, and
thunderstorms may cause
damage to plant facilities,
production stoppages,

or logistics disruptions,
affecting delivery schedules,

Time Horizon

MERA

Our Response
AR

Strengthen plant drainage
system construction,
regularly inspect key
equipment, and establish
diversified transportation

compliance pressures.

R EEATIRR . HEREC A E
REestn T, EWEEM
FAMERED KB L.

Acute Risks | and extreme heat may impact| Short Term
ZMXE | worker health, increase labor 45 A (r::sannels and ﬁmgrgency
costs, or cause production ponse mechanisms.
interruptions. gﬁ;%gig;ég%gﬁééi
N . B2 IXHE, YA ¥
Physical ZE, UK BN RS 35 9038 38 5 I 200 A
Risks uﬁﬁfww)ﬁk, E.l-ﬂb;eflﬁtir IZ‘LX 'FﬁU
YIRS FWMBR. ELIMIRPL, & °
MR HE; RARSATEER
MmITARRE, BIAEMNsK
peipdelliR
Rising annual temperatures Enhance production line
and changes in humidity automation, introduce
may accelerate equipment energy-saving cooling
Chronic | aging, increase energy Medium to | technologies, and optimize
Risks consumption, and raise Long Term | working environments and
124X | health risks for workers. rh<ER shift arrangements.
FYSBRASHIEREZHATEE RAEFZBMKE, 5l
SHIREZMME. ERERE ANTRERRRA, AL
MR T AR EF, RS YDRZHE.
The implementation of Establish a carbon
carbon taxes, emission accounting system,
quota systems, and stricter participate in the national
. energy efficiency standards ) carbon market, and
Tr%r)sll('clon Policy Risks | may significantly increase MTedlum promote clean energy
gggsmiﬁ BRER  | operating costs and :grﬁj; substitution and energy

efficiency improvements.
BUMHRZERR, $5
ExRBHIR 5, EMNEE
BEREN R BERRT .

Risk
Category

RG]

Transition
Risks
RN S

Risk
Subcategory
RS F 28

Technology
Risks

Risk Description
lig p

Rapid global advancements
in green smelting and
decarbonization technologies
may weaken the Company’s
market competitiveness

and compliance capacity if

Time Horizon

R IEHA

Medium to
Long Term

Our Response

HAIMIRYY

Continue to increase R&D
investment, collaborate
with research institutes

on green technology
partnerships, and gradually
introduce low—carbon

NP .
BRI technology upgrades lag. A process equipment.
EIRGRE A IR B B e A B i BFEmMAMEEAN, BKER
TR, BRAFAREEEFMW T REERARSE,
NEIHHRENMENMEES. BHEINEHRIZRE,
Growing international demand fpggg?i:i Eggzgzi?on
Iﬁ; tgrisgus(;c;e\llvr;ﬁahr;sh develop a series of low—
P . 9 . Short to |carbon steel products,
Market |carbon footprints or lacking |y i |ang expand into ASEAN
Risks traceability may result in lost Term and global green building
1A
PR ord?rs. | ‘4Erhip  |materials markets.
EREFRN&EREREE WA SR EBIMNE FR
g, B mRETSHRZ BB 2 51 ?EEQFEH
ALEMEISREITER, éiiﬁ’é%iﬂ;fﬂﬁiii o
Establish a climate
Weak climate governance or information disclosure
insufficient disclosure may system, publish annual
. trigger doubts and loss of ESG reports, and actively
Rep;;‘:i'sona' trust from the media, the | Short Term |participate in industry and
SR public, or investors. 5288 |government dialogues and

BREAEFESHEEMELR
B, PIBESIRIRME, ARTR
BENRBREERE.

initiatives.
BUSBREREENE, &
MEE ESG IRE, Miks5
T SBRTESEIN,




)
v

R DA MRS

EASTERN STEEL SDN. BHD.

Preface

Our Path to
a Low-Carbon
Future

Building a Trusted
Governance System

Towards a Greener

Future

Quality Creates
Long-Term Value

Caring for Employee
Well-being and
Development

Becoming a Trusted
Partner in Society

Appendix

30

© Climate Opportunities

SRS

Opportunity Type

gk

Opportunity Description
gtk

The national strategy for green and
low-carbon transition introduces green

Our Response
BAIRIRLSF

Actively apply for green certifications
and financing projects, secure

BITREIR. S EIA RIS F BB AT,
BiF, FIRERFEFRERSIFMRKTE,

Policy financing, tax incentives, and other policies government |pcent|ve poI|.C|es, and
Opportunity . advance the implementation of energy—
. to encourage corporate green upgrading. ) - .
BENL8 Wi B AR, A S saving and carbon-reduction projects.
KDL L 71 RERLE. N . s
ey TP e RARMESREMATE, $1
’ ° BUTHRIBER, HERhTIBErEERINE E i,
Low-carbon technologies such as clean .
. Introduce advanced green equipment,
energy, green smelting, and carbon capture -
are increasingly maturing, significantly establish a low-—carbon technology R&D
Technology | . : - team, and gradually replace traditional
Opportunity  (improving production efficiency and high-emission production processes
BARNE environmental performance. )

S| HAHERIRE, RIUMBIXAH RN
A, BSBAERSHRESTT.

Transition Risks
R NG

Domestic and international demand for low-
carbon and green steel is rapidly increasing,
with green products holding premium
potential.

RINE P IHEBR A TR B M TR IRIR I
K, ZEFRAEBNES.

Launch a series of low—-carbon products,
expand into emerging markets such as
green buildings and infrastructure, and
enhance product added value.
EHERTRARY, HREBREIN, it
EiE T, RATmMNE,

Reputational
Opportunity
EENE

Active performance in climate governance
helps enhance the Company’s brand
image and strengthen trust from investors,
customers, and governments.
AESRAEAERARREDTRA LS A
MR, 1BREREE. EFMNBRESE.

Proactively disclose climate
performance data, participate in
industry climate initiatives, and
showcase the Company’s green
transformation achievements.
ENERMRRGBRERE, Z5TUSEE
W, BRASIEBREMR,

Transition Risks

RS

Climate—friendly enterprises are more
likely to obtain sustainable financial
support such as green loans and ESG fund
investments.

SBERFEEWEZRGEBEAR. ESGE
ERBFUHEEMT.

Build a robust ESG governance
structure, strengthen ESG rating
management, and promote inclusion
of the Company in more sustainable
investment portfolios.

ME5TE ESG JRIEEM, HN5& ESG TR
B, I ATPANBESZITRHERAAS,

© Risk Management
R ETE

We actively advance climate risk management by addressing both mitigation and
adaptation to reduce potential impacts.

On the mitigation side, we are expanding our green energy layout by installing
photovoltaic power systems on the roofs of the rolling mill, coke and coal

sheds, and dormitory areas, with a maximum installed capacity expected to
reach 10.8 MW. These systems not only generate electricity with zero emissions
and no energy consumption but also provide insulation, cooling, and cost-
efficiency benefits. In procurement, we incorporate ESG requirements into
supplier commitments, prioritizing long—term partnerships with those achieving
results in carbon reduction, such as adopting electric vehicles instead of fuel—
powered ones in mining and transportation. In resource utilization, we optimize
cost-performance calculations to increase the ratio of scrap steel and raise the
proportion of pellets and lump ores, thereby reducing coal and coke consumption
and lowering carbon emissions.

On the adaptation side, we have developed the Eastern Steel Emergency
Response Plan for Natural Disasters, which sets out preventive and responsive
measures for extreme weather events such as typhoons and floods, continuously
enhancing the Company’s resilience in addressing climate risks.

BORMERSENLERE, MBESENMLEAFRRBETIN., T
ZHE, BEDFEERTE, RN K. SFEEHLEESXENEIRL
RERBRSR, MitREXRINBEIA10.8MW, RMIELBIRPTHKN. TR
HFE, TeERZIRAMERMEAENER; B, ERBIHIFESCERMNMHENL
BAE, MASHERBRLERRBNEFRFFRREEE, NEHEXRY . CR
PIRRRABRNEERNREE, ARFANAL, HMNEBIMNLENE, EINEN
ECLt. 1IRESIKEAFRY LA, MR EEMETERE, BORHIN, &N H,
HMNRH (FMREBARENIFAR) , HEER. HEERIHSKREMHE
eSS ERE, TR NS SRR,
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= Metrics and Targets

fEtn5 Bin
To address climate change, we adopt scientific methods
to conduct greenhouse gas (GHG) accounting and, on this
basis, establish our carbon targets.

For GHG emissions accounting, we strictly follow the
internationally recognized GHG Protocol and refer to
industry best practices to ensure data accuracy and
traceability. The accounting scope covers all operating
entities and their controlled activities, with the aim of
gaining a comprehensive understanding of our organizational
carbon emissions, thereby providing a solid data foundation
for subsequent reduction initiatives.

AN SEZELNEERT, BIOIUNZNGETREE
S%E, FRELWHEL TERET.

ERESMFHBZESE, HITBEREMMERN (8
ESMZERRY) (GHG Protocol) , HSRIT\ERESE,
mBREUERERIES e, RECEBSEMETELHR
REZREEY, EREEEZERNAREENRARE.
MR EEUR AR IR (R R ST EIR R,

Accounting Boundary of Eastern Steel’s Steel Production Process

RINBRESPZEDLT
Boundary Site Boundary
Main Processes on site
Sintering
et , ,
Pelletizing Blast Furnace Basic Oxygen Furnace Refining Continuous Casting
BRE =P L= FEHR E
Coking
HE ‘ Hot Rolling H
M|, (2025
Outsourced Ll ) /
Process
Auxiliary Processes & Energy System on site
Grid Electricity Generation Air Separation Alloying
A% =598 EEIZ

electricity

FERE

Air Compression

=SE%H

Wastewater Treatment
[B7KAbEE

| |

Lime Calcination

ARIZ




*ﬁ # m ﬁ m;‘} Preface Our Path to

EASTERN STEEL SDN. BHD, 'a:Low-Carbon
uture

Building a Trusted
Governance System Future

Towards a Greener Quality Creates
Long-Term Value

Caring for Employee

Becoming a Trusted Appendix

Well-being and Partner in Society

Development

32

GHG Emissions During the Reporting Period (Unit: tCO.e)

REBPRESEHR (Bl tCOze)

2024 2025
(2024.1.1-2024.12.31) (2025.1.1-2025.6.30)
Scope 1 5,161,758.96 2,670,002.03
SEE—
Scope 2
liad 36,566.52 5,799.62
S%%’e:?’ 1,124,890.14 565,779.38

Currently, the accounting of Scope 3 emissions focuses on Category 1 (Purchased
Goods and Services), covering key raw materials from suppliers (such as iron ore
and coking coal) as well as auxiliary materials. To further improve the accuracy of
accounting, we are working closely with core suppliers to systematically collect
more detailed Product Carbon Footprint (PCF) data.

Ha1, SCE=MREERARETEI (RUNBERMRS) , REREMHE
BNERREME (KRG, GEE) RESMH., ME—SRARENRRE,
BEMNESRMINBEDNERE, RAREENFROT@RED (PCF) iR,

Based on comprehensive carbon accounting, we have set 2024 as the
baseline year, with the goal of reducing carbon emission intensity by
about 20% by 2035 and the commitment to achieving operational carbon
neutrality by 2050. We will continue to optimize energy efficiency and
deepen collaboration with supply chain partners to jointly advance the
implementation of various emission reduction measures.

ETE2EMBZETE, BINRETM2024FREESE, 1T1IF]2035
EEHHARCREEEEEM ERDN20%, HEAOFE2050FFITIEE
BEBRPNOER, BIPHFEMARRERRE, SHUBSIERERL
BfE, HEHENSTURHHEBIE S ST,

Scope 3 Emissions by Category During the Reporting Period (Unit: tCO.e)

HERRTEE =2 KAUHRIER (8 tCOze)

Category 1:
Purchased goods
and services

501 R mAARS

Category 2:
Capital Goods
%7 2: BARKEY

Category 4:
Upstream

Transportation and Distribution

£K7l 4 Eifnzmio s

Category 5:
Waste Generated
in Operations

K75 BEPTENERY

Category 6:
Business Travel

%5 6: BSER

Category 7:
Employee Commuting
A7 BIEE

2024
(2024.1.1-2024.12.31)

820,300.87

826.94

261,451.96

41,686.95

42.16

581.27

2025
(2025.1.1-2025.6.30)

392,359.90

503.35

150,290.00

22,300.66

21.08

304.39
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Technological Innovation FH% 813

We regard technological innovation as the key pathway to
enhancing core competitiveness and have built an innovation
system characterized by “vertical integration, horizontal
collaboration, and internal-external synergy,” covering
multiple areas such as production, logistics, procurement,
and investment. By advancing key research projects,
strengthening industry—academia—research cooperation,
optimizing incentive mechanisms, and improving R&D
platforms, we continuously drive the transformation of
scientific achievements, achieving notable cost reductions,
efficiency gains, and product improvements. Focusing on the
strategic direction of digital and intelligent transformation,
and aligning with our management and development needs,
we have developed an MES system to enable controllability
of production indicators, visualization of operational

data, automatic data collection, and transparency across
production processes, thereby accelerating the Company’s
transformation into a digital and intelligent factory.

BB MR RIFE R RO R S DK RIER,
METYEFEE. EEHE. RIMIETHRRBIFER,
BEE. Wi, B, REFZ T, BIERMIREBEKR .
AR FAEIE. MBS FRARLTFERIR, )
TEFERDRI L REEML, ST E AR AIE A= DR T
RENBEMRUELKS D, REERESERRREKR, 7
AEMESRZE, SEHAEFIEIRAHEML. IREBIEIMML. #BE
H|EMREM. EFHTERERN, HEHLSTDHRER
T %%,

TWITE 7 e |

Case: Eastern Steel Produces Its
First Hot-Rolled Coil
=6 DRATLRNELGIHE—EREE

On December 21, 2024, Eastern Steel’s 1,450mm rolling
mill commenced trial production and successfully
produced its first hot-rolled coil, filling the domestic
market gap in hot-rolled coil products. The production
line is designed with an annual capacity of 3.5 million
tonnes and adopts advanced and proven technologies
and equipment, achieving international standards in
product quality, energy consumption, and production
cost. The hot-rolled coil specifications are (1.2-25.4)
x (700-1300) mm, covering a wide range of products
including ordinary and high—quality carbon structural
steel, pipeline steel, ship plate, and automotive steel.
The commissioning of this project will provide strong
support for the transformation and upgrading of the
local manufacturing industry.
2024F12821H, BRFAW R M1450mm FLHLEH
E7E, RINFEHE—SRELE, HANT DRATRST R
TH., ZEHIRITEFEEASS0AM, RATUAERR
TR AR S HTIRE, EFmRE. BRERSESSASE
PIABIERSEHKTE, REERTRAER (1.2-25.4) x
(700-1300) mm, REEBSMAHRREDN. BELM.
fEtR. SSEAMEZMER, ZIMB KRR A EIS
R RIRMHIRE IR,

S
ftLTJr?—]
Hil

R @

B

Quality Management 2 &8

We continuously improve our quality management system

by establishing an internal and external communication
mechanism to ensure efficient information exchange

and orderly system operation. Internally, we strengthen
information sharing through professional meetings,
scheduling sessions, announcements, and intranet platforms,
enabling timely communication of quality policies, progress
on objectives, and corrective measures. We have also
introduced a proposal system to encourage employee
participation in quality improvement initiatives.

Externally, whenever new regulations or customer
requirements are received, relevant departments immediately
forward them to the Production Technology Department for
centralized handling. Through multi—tier and multi—channel
communication, we consistently enhance quality control
capabilities and reinforce the management foundation for
high—quality development.

HNEETEREEEER, B TESRIINSBHESR
RS, BRABEN. ARETEF. BIEWAHR.
BEZ. 5. BENELMEASEEEE, RITER
FRERH. BmRTmERREXERIEE. B, BIIRE
ERAE, BHRIZS5RENHE. HNEAE, SE0IEER
BRI RFANREFERE, B-NEEEEET KA
F—4E, BIZER. ZRENERIDBELN, HITH
RAREEREN, PLERELRNEEEM,
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Case: Eastern Steel Launches 2024
Quality Month Campaign
Rl: ZWBFF 2024 F“HRER ENEEIS

In September 2024, Eastern Steel officially launched the
Quality Month campaign, themed around Consolidating
the Foundation of Enterprise Development, Empowering
Value Creation with Digital Intelligence, Advancing
Technological Innovation to a Higher Level, and
Accelerating the Transformation and Upgrading of
Product Quality. Vice General Manager Hu Yuxin
emphasized that quality is the lifeblood of the enterprise
and called for full employee participation in driving
quality improvement.

The campaign included a wide range of initiatives

such as quality training, technical competitions, quality
improvement proposals, and digital empowerment
measures. Leveraging the commissioning of the 1,450mm
rolling mill, Eastern Steel established a new quality
management system and a complete product portfolio,
while advancing information—based controls and supply
chain collaboration. These efforts are aimed at building
a more efficient, standardized, and scientific quality
management framework, continuously leading the
industry in high—quality development.

2024%90, RWEERN“MER"E, RE“HNEI
W ERRRE, MEMELENE, BREIMEAESER,
MRFENRMREZEAR . ASESEERERA,
RERBUAS, ERSSHHRER. ENRERESR
I BARLER, RESHRERREEMESSHEE. RN
RFE1450 LR, MEFNREERGBRRTETRFI,
EMEEAEEMHNENDE, BOTITESR. mEf.
MECNREBEENERE, FESITTIERERR.

SIRIM,Entering the “Fast Track” to the Local High—-End Market

m Case: Company’s Hot-Rolled Coil Products Successfully Certified by
F): ASHELERRIFFED SIRIMIAE, BARMSIHTSREE”

In May 2025, the Company’s hot-rolled coil products successfully passed
the certification audit of SIRIM QAS International, under the Standards and
Industrial Research Institute of Malaysia (SIRIM), and officially obtained the
SIRIM certification. This milestone signifies that the Company’s hot-rolled
products fully comply with Malaysian national standards and are qualified for
legal sales and broad application in the local market.

SIRIM certification is Malaysia’s most authoritative product quality and safety
certification system, with stringent standards and rigorous procedures, serving
as an important gateway for entry into both local and international markets.
This certification covers key indicators such as composition, performance,
process, and quality consistency, fully demonstrating the Company’s
comprehensive strength in technology, quality, and management.
2025%5H, AERNLERTRINFBEIRBTERITES T HRKR

(SIRIM) FETSIRIM QAS InternationalfJIAIER 1%, EXIRISSIRIMINEILES, X
HSE AR RELENEDRALERNE, BEERNETIHSEHEN
72 NI FARI B R

SIRIMINIER BRFEL SARBN= mAES KEINEAR, HZINETT. BF
A%, BEARMMERHISNEE “BTIE . RINDREMD . H8E. T2,
FRE-HMEXRER, ToORATRIERR. RRSEEHENSGEL,

CIDB certification
CIDB( BRALEZFTWEARERER ) IMIE

CIDB

CIDB-PPS
2026 £ 05 A 31H

As of June 30, 2025, ESSB's Product
Qualification Rate reached

BZE2025F6R30H, RMEMETRE
BEREE

97 %
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Customer Service EF RS

We adhere to a customer—centric approach, embedding
satisfaction management and after—sales service throughout
the entire product lifecycle. Through institutional frameworks
and feedback mechanisms, we respond promptly to
customer concerns and drive continuous improvement.
When addressing quality disputes and after—sales issues,

we emphasize efficiency, transparency, and accountability,
thereby strengthening customer trust and partnerships

while continuously enhancing service value and customer
satisfaction.

HMNEHFUAEFPRRL, BHEEERSERRSRF
FaEteEH; BIHERRS RIENEG, RENER
KGR G AREFWNS ERLEPIESHK.
BRSREESE, BHELEESESHEXR, BERARS
MESEP AR,

= Customer Satisfaction Management

BEFREEEE
We place great emphasis on customer satisfaction and
relationship management, and have established the
Customer—Related Process Control Procedure to clarify
requirements for customer feedback, technical services,
quality dispute handling, and emergency response
mechanisms. The Sales Department regularly collects
customer feedback through phone interviews or visits,
maintains categorized profiles for key customers, and
coordinates internal improvements based on the feedback to
ensure timely responses to customer needs.

When customers require technical services, the Production
Technology Department organizes implementation and
issues a Technical Service Report. For products with post—
delivery quality issues, cases are handled in accordance with
the Quality Dispute Management System. In the event of
significant product quality or safety defects, the Production
Technology Department formulates emergency measures,
which are reviewed by the General Manager before
execution through recalls or enhanced tracking.

In addition, we conduct the Customer Satisfaction Survey on
a regular basis to continuously monitor satisfaction levels
and steadily enhance customer relationships.

BNEEENEFRHREESERXAEE, HIE (5
ERXIRENENER) . BREFPRR. BRARS. RE
SFWGENEINNNHEEFZ, HEREHBIBIEDE
FAREBBEEFRER, PEBRUEREFHEE, HRE
RIGMRARERE, REENEFHER. HEFPERARRS
RN, BEFRAREAERSIE, HEHE (RARRSRED
MNRASERERBN M, kiF (REFNEEFE) LE;
EFRBEEAREN T MG, WHEFRASHENS
g, 2EREWHEENTRRNERRIR. BN, H11BE
EBHTME#REERE, FERNEFREENKT, #HHE
FPRERITER.

» After-Sales Service
5

We place great importance on customer feedback and
adhere to the principle of “timely and proper handling of
customer quality disputes.” The Quality Dispute Management
Guidelines define the Sales Department and the Production
Technology Department as the joint managing bodies, with
clearly specified responsibilities and procedures.

The Sales Department is responsible for receiving

the Quality Dispute Report and forwarding it to the
Production Technology Department, which must complete
the investigation within the prescribed time. During

the investigation, tests are conducted jointly with the
customer to confirm product defects, and a Quality Dispute
Investigation Report is issued. Disputed products are then
rated (e.g., downgraded, scrapped) with corresponding
compensation recommendations. If the dispute is determined
to be the Company’s responsibility, the Sales Department
negotiates compensation with the customer based on the
recommendations. The responsible unit must also develop
a corrective plan and implement it within 15 days, with the
Production Technology Department responsible for tracking
and verification.

BNBEEMNEFLRER, B RN, XBLEEFRE
SFWHERN, HE (REFNEEER) , PHBHEIM
EFERARBHREIEARERNNEERR], MTERRRS
IR, HEMRTER (REFNREREE) ARIR
EEFRAR, AREEMENBATREE; BEIES
S5EFHRARAE. WIAFTRERE, HFEMA (REFE
BERED 5 MRWFRETITR (WER. DIES) HiRH
BEREN., ERNERATE, AREBKRERZNSEFH
BlEfE. RERUNFHERLFE, HE 15HRNTRESE,
AP HRERIRERIIE .

As of June 30, 2025, ESSB's
Complaint Resolution Rate reached
#HZE2025F6H30H, HRIMIZIFAR

100 %
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Supply Chain Management {5 &2

We adhere to standardized and transparent supply chain
management, implementing full-process compliance control
over supplier admission, modification, and exit in accordance
with the Supplier Management Regulations. For admission,
suppliers are required to possess valid legal qualifications,
sound production and operational conditions, and good
credit standing. Suppliers of special materials and hazardous
chemicals must provide relevant licenses and safety data
sheets to ensure procurement quality and safety.

We have established a strict document review process and
ERP pre—approval mechanism covering company registration
details, business scope, and license validity, ensuring that

all documents are verifiable and consistent. For supplier
modification or exit, companies must provide valid legal
documentation and undergo a multi-level approval process
to ensure authenticity, completeness, and to mitigate
operational risks.

HANRISHCTERN MR EE, D (HNHEERE)
PERIE, EHUEEAN. EESRENEITEGNER.
BEARTERRUBREERERR. BENEFZERHM
RiFER, BHRMAENERAZRRHNEDTIRHEAERTR
EBESRERANREBH, BRRVWRESZTEE. Bl
MBI B R RAZFIERP R TR LS, MEEWEMER .
LETH. IRARMSE, HE“AIETE. IBHEF". &
MUBTENRLST, AREREHRGEZERNEE Y
HBIZREMRE, BRIESRE. FE%E, BREE
B,

= Supplier Evaluation

HEIR T

We uphold a rigorous supplier evaluation system and have
established the Supplier Evaluation and Re—evaluation Policy,
adhering to the principles of fairness, impartiality, and
transparency. Comprehensive assessments are conducted
across multiple dimensions, including qualifications, integrity,
product quality, supply capacity, and price rationality.

The Procurement Department reviews the documentation
and conducts sample testing for newly shortlisted suppliers,
followed by quantitative scoring through the New Supplier
Evaluation Form. Only those who pass are included in the
Approved Supplier List. We continuously monitor supply
quality, delivery timeliness, and after—sales service. Suppliers
with identified issues are required to rectify them within a
specified period. Those failing to improve are disqualified.
At the end of each year, we conduct annual re—evaluations
based on overall scores to ensure a stable and efficient
supply chain.

BMNEHFEOENETNER, SIE (REETNS
B BIE, MAF. RE. 2FARMN, MER. #E.
FmRE. HEENINMBSELSFIERTREZE. X
TER S NS M EHT R ER, R, FEd (6
HNEITNRY ENITD, SREATAN (GBRENEF
82) . BISEREHERE. KERNUENERRS, X
HILE) R S R REA R 2, DT BUERBURERE. &
FER, REAREFESTOFRFEEBTN, BRENER

EBK.

= Supplier ESG Management
#RI7 ESG B2

We strictly enforce ESG requirements in supply chain
management, requiring partners to sign a Declaration
Letter committing to lawful, compliant, and sustainable
operations. Suppliers must comply with regulations such as
the Anti-Money Laundering, Anti-Terrorism Financing and
Proceeds of Unlawful Activities Act 2001 and the Malaysian
Anti—-Corruption Commission Act 2009, strictly prohibiting
money laundering, corruption, and bribery, and ensuring the
authenticity and validity of corporate information.

Additionally, suppliers are required to fulfill environmental,
health, and safety responsibilities, implement control
measures to reduce environmental impacts, and comply
with occupational health and safety standards in production
operations. Suppliers must also respect human rights,

prohibit forced labor and human trafficking, comply with fair
competition and antitrust laws, and ensure the accuracy and
completeness of recordkeeping.

Through these requirements, we drive suppliers to make
comprehensive improvements in compliance, responsibility,
and sustainability, thereby building a transparent and green
supply chain system.

BMNERNBEERTIRELESCER, BEBREGHELE
E (FIRR) , *EAERIEGMSUFERE., #UBHR
BT (2001F %tk R EXREMIBEEHUREIE)
(2009F RBMERRIER) FAEM, MR, BIANKE
iTh, BMREWESEEZEN. BN, HNEFERETHE.
RESEERRME, REUZHIEREERREZN, FEEFSE
WHRESBRZRS R2MTE. HNETHEEEAN, &
BEHFMS AORIE, EFAFREFSREMMER, BRIK
BILREXLTE, BORXEER, HINEDHNEFESH.
REMIFENSEERET, WEER. FeNfNRER,

A

Supplier Site Visits and Exchanges
MRS
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Protecting Employee Rights {R[& 5 T &

Employees are the Company’s most valuable asset and the core driving force for sustainable development. We place a high value on protecting employee rights and, through a variety of

measures, strive to create a fair, just, and orderly working environment.

ATRRWRERNVE, BEEMNEWHEZRRNZONE, BISEENRER TNEG, BEISHENEE, ARTEEAT. AE. AFNIERFE,

= Compliance and Equal Employment

AMTERR

We strictly comply with the The Malaysian Employment Act
1955 and continuously foster an equal and inclusive working
environment. The Employee Handbook clearly stipulates
employment details, working hours, and requirements for
termination of employment.

We uphold the principle of equal employment and strictly
prohibit all forms of discrimination based on race, color,
religion, gender, or age. To ensure fairness and transparency
in the recruitment process, we have established a
comprehensive evaluation system that includes selection,
interviews, skills tests, and written examinations. The
Employee Handbook also explicitly states that workplace
harassment is strictly prohibited, child labor is forbidden,
and all forms of forced labor are banned, while ensuring
employees’ rights to rest days are fully protected.

BAEHRETERAL (1955FRMES) , FEMWE
FEHEESNIMERE, B (RIFM) BRFNERMAN .
AT TENERFSHRIEBMESMERER, HMKER
FPERMWEREN, mEETMHE. Ke. R84, FiR
FEQURRNEMTH . AHFRBELTENQIESER, Al
BT aEER. @il KENANERERTERANGS
WMaEER, (RIFM) BREAE: FRELTEDRER
Th; HERREL, FREGEANRESE, YIXRE
ATHEMRS BERERF,

= Compensation and Benefits

E ST
We uphold a people—oriented management philosophy and
are committed to building a comprehensive compensation
and benefits system with market competitiveness. We
believe that a well-structured compensation and benefits
system is a key factor in attracting, motivating, and retaining
outstanding talent.

BRI UAAR NEERER, RHTHWERETH
RENNZEHMENAER, BAMEE, TEOHRBMENE
ZEWS|. BMEARBMAEATHRRESR,

© Compensation Management

N EE

We strictly comply with relevant Malaysian laws and
regulations by withholding and contributing employees’
provident fund, social security, unemployment insurance,
and individual income tax. Our compensation system
follows a performance—based approach, with performance
bonuses issued together with monthly salaries. Each year,
the Company conducts a systematic performance appraisal
to comprehensively evaluate employees’ performance in
relation to salary adjustments, promotion opportunities,
training needs, and development potential. Salary
adjustments take into account both individual performance
and the overall operating condition of the Company. In
addition, we provide eligible employees with benefits such
as shift allowances and meal subsidies.

BT BERDRALBXAENE, HATONE
ARE. HERE. RUREE ARG, HANBOFHRHE
AXLTEBSEARN, SRRMEERSA IR —EAK.
NEBEFRAAMNGNER, TELERTEHRMER.
BEANE. BINTERKRRBRENEFHENERIT,

HRABRKBESZEBRAI T AGRS REBEZERNR.
o, BAIAREFHNZTRAMIDEN. BRIZWER
FiFE.,

© Leave Policy
{FREAER

We place great importance on safeguarding employees’
leave entitlements, ensuring that they enjoy appropriate
leave benefits in accordance with laws, regulations, and

the Company’s policies. Our leave system includes basic
leave such as public holidays, annual leave, and sick leave,
while also providing special leave for special circumstances,
including disaster leave, bereavement leave, marriage leave,
maternity leave, and paternity leave. The number of leave
days and implementation details are determined based on
employees’ length of service, the Company policies, and
local legal requirements, effectively promoting work-life
balance.

BMNEMNRER TR ENRTR, WRATIEBENS]
FREAMMQ S BRNEM EEEESNERATE, R
BERBEARBH. R, RERSFELRRE, BNARH
BRARM AR IR, BR. T RIFETRESIFERE.
BRAAR B Ko SERE BN k4R 53 TARSS FEBR. AR MEHIE R =
AEMERIT, PITRER T TIESAENTE.
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Public Holidays
PIRRER

Employees are entitled to paid leave based on statutory
holidays in the state of employment, including New Year,
Chinese New Year, and others.

RIBERAEMBOEE R, RIZEHHERE,

Annual Leave

Employees are entitled to different numbers of paid annual
leave days depending on their length of service.

R RIERTRSERAE, RTIZAFRREBIEHER.
. Employees are entitled to different numbers of paid sick leave
Sick Leave ] ; .
e days depending on their length of service.

RIEATRSERTE, RIAEZEREARBOFTHHR.

Disaster Leave

KRR

In cases of disasters such as fire, flood, earthquake, or
landslide, employees may take 2 days of paid disaster leave
with the approval of their immediate supervisor.

EXR, KR, HE. THREREERLTERU—RETERL, &
TR ZH2K® FH AR

Bereavement Leave

TR

Employees may take 3 days of paid bereavement leave.

BIRTH LR,

Marriage Leave
(31

Confirmed employees (post-probation) may take 2 days of
marriage leave for their first marriage.
BTN ER R TSR, AIZS22RIER.

Maternity and Paternity
Leave

RS BEF= 1R

Employees are entitled to statutory maternity and paternity
leave benefits.

ATAEZEETR, B BREFEN.

Examination Leave

EilRR

Employees may take up to 5 days of fully paid examination
leave per academic year.

BT EFIZERZORNEHSIAR.

Work Injury Leave
T1nlk

Employees injured at work may apply for work injury leave.
RIRAAZBFIRIETHR.

© Insurance Coverage

TREQIRFE

We always place employee well-being as a top priority

and have established a comprehensive insurance

coverage scheme. Based on employees’ job levels and

role characteristics, we provide differentiated insurance

plans, including life insurance, hospitalization and surgical
insurance, and personal accident insurance, ensuring that
employees receive protection aligned with their positions.

BB A TEUETEM, AATHWESENRK
REL R, RFEZTIMREMNHMEE, FMRAESHRE
I, BEAEFRE. EREFARRUE T ARIMRIEE
PHEL R, WRE TGS RUBLTRNRE,

© Employee Housing
RI{ETE

We attach great importance to safeguarding employees’

living conditions. Currently, the Company operates nine

dormitory buildings with a capacity of over 1,700 people,
providing accommodation for Malaysian employees whose
commuting distance exceeds 50 kilometers, with nearly
100 employees currently residing. To further improve living
conditions, the Company plans to construct three to five
new 16-story dormitory buildings in the housing area to
accommodate more local employees, thereby enhancing
their sense of well-being and belonging.

BNBEENATILERE, NBEESEM%, I8
17005R A, NBEEBERE50A BN DRI EARM S TR
HEE, BRAERTIEBEA, AE—PRERTEERN,
NEMUEBEESXFEIESHICRESHE, WREES K
WRTHEBRER, RA=RRAARR,
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Occupational Health and Safety R/ 5% %

The occupational health and safety of our employees has always been a key area of focus. We continuously optimize relevant management systems to ensure the effective implementation of
measures. Through regular health examinations and safety training, we actively prevent occupational risks and safeguard the physical and mental well-being and safety of our employees.

ATHRWERRES ZERAZRHNNERX TN, BAHFEACEXEREFR, BREREVEL. EIERREMENRZEIFI, FORRIAIRLXEE, TIZRER TN OMERIRE.

% HSE Policy
HSE B3

In 2024, we officially issued the Health, Safety and

Environment (HSE) Policy, committing to full compliance b ) mﬂ*&ﬁ&%’u B

with Malaysian laws and regulations as well as v

international occupational health and safety standards. A, sk, RN

Based on international frameworks such as BS OHSAS bvigritias il it ik
18001:2007, the Company has established a company— . . WA

W|de HSE management SyStem, Wlth a” Operatlonal 2 :q::mnun AHERIOA, SR RSN TR SRR L RO S R

activities governed by the Safety Management Manual. 1 ::“m W R RTIA S  RINIRA R A . RN AT R
4 WEEUEEY . - BB G LR

To ensure effective system operation, the Company has TR

established a dedicated HSE management team, staffed &

with HSE engineers and officers responsible for system I ?*43{ :

WL T g

development, implementation, and improvement, with e
regular reporting to management. Through induction

training and team meetings, we ensure that all employees Health, Safety and Environment (HSE) Policy

and subcontractors understand and comply with the HSE (R, REHIMRBER) e
policy, striving to achieve the goal of zero accidents. '

BA1F2024F EXMf (BE. TEMMREER) ,
RETEE ST DREDAREN R ERRW R £ @FRTE
» ©
Ba

E3R, EFBS OHSAS 18001:2007% EfFAT/ENELE, /AT
BUTEEZ=2/N\SIMNHSEEEARR, #ET (R2BEF @

P

ILO’\\
arn

it) FCABIEEEDNNTEERRE.

PWRIERBROET, ARAR T ZWHSEEIRHPA,
EETHSELREIMRE R, ARMANEL., LS,
HAEHEEERCR. BYNRB)IFMEAZNEN,
WBREAATIRD BHARRBHPITHSERR, BAOT
SSHLREHT BT,

4
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= Work Safety
REE

We prioritize workplace safety, continuously optimizing the management system, strengthening risk control measures,
and conducting ongoing training to minimize the occurrence of various safety incidents, thereby ensuring the safety of

employees and the stable operation of production.

BISEENETRE, THINAERER, BUXNRER, KEFREBII, RAREMPSTHRDEERESN, B

RATAEBLTENESREIET.

4 Work Safety Management
ErEReER

We continuously strengthen our work safety management
system. In 2024, the Company optimized its organizational
structure by establishing the Security Department, under
which the Safety Management Office, Environmental
Protection Office, and Security Office were set up. In
addition, a dedicated Safety Office was added to the Rolling
Mill Department, staffed with full-time safety management
personnel. At the same time, part—time safety officers were
assigned in the operational areas of each production unit,
forming a comprehensive safety management network.

We continue to advance the development of safety
management systems, revising the job safety responsibility
system and the reward and penalty mechanism, and
formulating a series of hazardous operation management
procedures, such as the Safety Management Measures

for Earthworks and the Safety Management Measures for
Lifting Operations. To ensure effective implementation, we
have established a normalized safety inspection mechanism,
carrying out regular safety inspections and special hazard
investigations to ensure compliance with all requirements.

In terms of fire safety management, we revised the
Procurement and Responsibility Guidelines for Firefighting
Equipment, requiring the plant’s emergency response
team and safety team to conduct routine inspections of
firefighting equipment and promptly request replacements
or repairs when damages are found. Firefighting facility
installations are being advanced, with installations in the
coking and ferroalloy areas completed and certified, while
other areas are progressing as planned.

For operational safety, we prioritize mechanization

and automation to replace high-risk manual tasks and
standardize safety management requirements for material
handling operations. We require managers at all levels to
fully fulfill their supervisory responsibilities, continuously
optimize workflows and process designs, and steadily
enhance intrinsic safety levels.

BN R AT BB R, 20245, ATELA
RN, HILTRES, RUTELEER. MREEE
RRDE, #AELNSIEERER, ESTMRLBEEAR,
B, EEEFRMAFIKEERIRREA, METTEN
REEEWLE,

BSEE R SBHERIER, BT HURRER
REFIRRESE, HHET STERELSEFE, 0 (&)
THEUREEENE) (REELRESEENE) . N
REEBRES, BMNBIAUTESUNZRQENG, @I
THZEREMETRERE, HRSIHENRIT.

EEBEEAE, BIMEITT CHhERMRWSERR) ,
BRI XNAMNASZ2ARTHENESEHEM, &M
R R B ERE B IR, SHERIRERE TIEIS4utd, B
HIEEMEERSGEEXIGNREHIRBRIREHRIE, Hitb
Xigth R, HFEF L RS, HIMEERBN
Wi, B EERENRATIEL, FEREELNER
EEEEK,

BNERELEEARVLRBITRENERE, H8M
HAEREN T 28T, FEHRARRRZEKTE.

Case: Eastern Steel Carries Out Special Rect
of Major Work Safety Hazards

=6l FRFREREFREEHRBETRAE

In 2024, the Company organized a special inspection and
rectification program for workplace safety hazards in accordance
with China’s criteria for identifying major safety hazards in the
metallurgical and hazardous chemical industries. For the safety
hazards identified during this inspection, we attached great
importance to the findings and have fully implemented corrective
actions to ensure that all hazards are rectified.

2024%F, NEEEFERERECTUERTEEHREBHE
W, ARFREFIGRERBEETHERIETIF, HYAREDR
RERNENRZESHRE, RNSEENHELR, EZERILE
B, WRATEREBR R,

Work Safety Performance

REEFHK
. . 2024 2025
'niﬁiﬁor ;;: (2024.1.1- (2025.1.1-
Elizs . 2024.12.31) 2025.6.30)
Recordable Work Injuries | Case(s) 8 A
AR (A% %
Work Injury Fatalities Case(s) 1 0
TR S %

Serious Work Injuries Casels)
(Excluding Deaths) 0 0

FETHN (FEa%D) |
Work Injury Days Lost Day(s) 364 8
E TIrik TERE X
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To effectively identify and control safety risks, we require
multiple departments (including the Power Department,
Steelmaking Department, and Rolling Mill Department) to
conduct comprehensive risk assessments of operational
activities. Each department must record details in the
Hazard Identification, Risk Assessment and Control Form,
including: task description, potential hazard types, risk
level, possible accident consequences, existing control
measures, responsible person, and completion date of risk
control measures. Through systematic risk assessment and
control, potential risks are promptly identified and effectively
managed, thereby reducing the occurrence of safety
incidents.

ATEZRAEHREXE, HMNERSDE] (8
ERAER. MHNER. ELNERE) MEWEREITEmAINL
Wk, SENFE (ERIRAIKITAEHIR) AIFHICR:
EWAR. BERKEE. NEFR. AIEERNERER.
AEHER. ARANRRRESERNSH B, BT
REMHRITES =, BEXNRSERIRAMNERE
B, BROREFHNRE.

4 Work Accident Handling
EFEERAE

We have formulated the Work Safety Accident Management
Measures to ensure that responsibilities are clearly defined
and management procedures are standardized, enabling
orderly execution of accident identification, treatment,
investigation, and handling. The Security Department is
responsible for accident investigation and emergency
response. The Human Resources and Administration
Department leads work injury identification and follow-up
handling. The External Relations Department coordinates
medical rescue and government communication. All
accidents are investigated and analyzed in accordance with
standard procedures, with complete Accident Investigation
Reports issued.

The management measures categorize safety accidents

into work injuries, traffic accidents, fires, explosions, and
radiation incidents, and implement graded management
based on severity. Each accident level has specific reporting
deadlines and handling procedures, with clear operational
requirements from on-site emergency response to corrective
actions. In addition, an accountability mechanism has been
established to impose graded penalties on responsible
individuals and units. The entire accident handling process
adheres to the principle of closed-loop management,
ensuring that corrective measures are implemented, relevant
records are fully preserved, and continuous improvement in
safety management is supported.

BMHET (EFR2SHERMNE) , EIRHRE
WA MATERRE, BRESSHIAE. $a. BEN
LETHEEFAR. KRENTEFLRESNIMN, AS
THRESTHINESERLE, SMXEMEETHIESE
A8, FRESBIRIVERFREDT, AERTEN (F
HORERSEH) .

BEENEBZEEHAD N THEN. REBH. AR
B, BEEHNEHNERS, HRESHTEREXED
REE, 8TERFRRE T AEN LIRNRMNLGERRF,
MILAR 2R B BB, 9FRRIRENT. BN, &
BRI T SEE RS, JMEXFTEAMBAIEZ DRI,
PIESHAETRERFANREERN, MERBBSIERES,
BEXRERRNTBRE, NREEIRGESHRMIKEE.

v ACCITENT REPORTING TROCISS FLOW

ERIRERE
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Accident Reporting Procedure
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© Emergency Management
MNEaEE

We attach great importance to emergency management

and have developed multiple emergency response plans,
including the General Contingency Plan for Emergencies, the
Comprehensive Emergency Plan for Work Safety Accidents,
and the Emergency Plan for Fire Accidents in Crowded
Places. To ensure rapid and effective responses in the event
of emergencies, we regularly organize various emergency
drills. These drills serve to test and improve the Company’s
emergency response mechanisms, while enhancing
employees’ emergency handling capabilities and safety
awareness.

BHNEEENANSEETIE, FIE (REASHLAENR
MR (EFR2EREANAME) (ARBEHMAR
ERNRAR) FSTNRWMR. MRRERLKSHREN
RS ME A RN, HNERARARSENTIES, B
TN RURANINMTE RS N AWM, RARTNR
LEENNLERIR,

To test the effectiveness of the Company’s emergency
response mechanisms, verify the feasibility of existing
emergency plans, and continuously enhance overall
emergency management, we organized an emergency drill
simulating a fire and poisoning incident at a 50,000m?
converter gas holder electrostatic precipitator.

Case: Eastern Steel Conducts Emergency R
Drill on Converter Gas Holder Electro
Precipitator Fire and Poisoning

R FWHETHEIPRSIERREE K, PEE

By simulating an electrostatic precipitator deflagration
accident scenario, the exercise focused on testing key
capabilities such as fire control and personnel rescue.

The entire drill was conducted with professional safety
equipment to ensure standardized operations and controlled
safety.

This drill effectively strengthened employees’ emergency
response skills and safety awareness, providing an
important reference for the continuous optimization of the
Company’s safety management system.

NGRS MBS AR, I N 2R
AT, HERABGNIEEKT, HNABRXZET5HM®
BIPRSBRIREE XN PSRN 2B,

RRBEGBIEMBREBRBRG R, ERWATAE
26, ARBIPEXBEHTNLERN. BEERREEILTE
&, BREFEDTRIRREME, WREFEREEATRT
MNBINFEES RERIR, AREERERFEMMRET
EEZERKIE.

<@ Safety Training
Z2iE)

We continuously improve our safety training system, with

a particular focus on new employees, special operations
personnel, and staff in critical positions, while also bringing
subcontractors under unified management. The Safety
Training Management Guidelines require all new employees
to complete a mandatory four—level safety training program,
with a minimum of 72 hours, covering laws and regulations,
risk control, and emergency response. Training plans and
materials are updated annually, and special training sessions
are promptly organized in cases of new processes, new
technologies, or accidents.

A strict assessment mechanism has been established to
ensure training effectiveness, with results linked to both
individual and team performance. During the reporting
period, we conducted a total of 112 safety training sessions
in 2024 and 36 sessions in the first half of 2025, achieving a
100% training coverage rate. By continuously optimizing the
training system, we enhance employees’ safety awareness
and safeguard the sustainable development of the Company.

BMHETEREF/IER, ERHNHAL. H5ME
WARFXBRUAZRFRLZEHEHI, HIGIMDRLN
ANG—EBE, Bl (ZREHEHNEEMNE) , BEXRFEH
RTERAENMERZEFN, BERTDOTT2NN, HE
EEREN. NREERNALESFAR: SEEHMHIITTL
MEM, STRAFLZ. MRAFRESTHNER, R
ARETURI; BILROZRANG, BERIBIKR, Hi§
ERERS T ARBNGRENR, REPA, BN—HFR

TN2R (2024%F) K36R (2025F L¥F) =EF, ©

ERNBERNNI100%, BEFEMMFIER, RETHEF
ATREERS, RERWIHFERRE.

Case: Safety Month Activities
=6: TERHE

During the 2024 Safety Month campaign, the Company
organized a series of safety management and training
activities, including fire safety training for new employees,
hazard inspections, and a Safety Production Awareness
Day, further strengthening employees’ overall safety
awareness and sense of responsibility.
To enhance emergency response capabilities, the Company
held a safety equipment operation skills competition. In
addition, through violation checks, hazard inspections,
and a reward—and-penalty mechanism, we promoted
the effective implementation of safety measures. We
also introduced innovative training assessment methods
to ensure that all employees met safety knowledge
requirements, while continuously optimizing plant safety
facilities and emergency evacuation layouts.
2024 F R4 BiEnpEfE, ASART ZMREERE
MFNESD, SBEMRIDERREEI. REBHE. R24EFE
ZH%E, #—FrtTEATERIRMEER. HHNIALERE
NEEII, NEED T REXFRIERERE, HBEIEENE.
fRBHFE M RZENG, 5T REEMAERCEI, HI1E8l
FTENZZAR, WIRAAEALNREMIRANR, HISERL
I RE2IREMNARENE.
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: Self-Contained Breathing Apparatus

Competition
¢ ERIRER R ER

In June 2025, we organized a Self-Contained Breathing
Apparatus (SCBA) competition. The event featured both
Chinese and Malaysian teams and covered operations such
as inspection, wearing, and adjustment of the SCBA. During
the competition, the Chinese team demonstrated solid
fundamental skills, while the Malaysian team showcased
quick reactions and steady execution.
This activity effectively tested employees’ operational
proficiency and strengthened collaboration and exchange
between Chinese and Malaysian employees. The Company
will continue to promote safety education and skills training,
reinforcing intrinsic safety foundations and supporting
high—quality development.

2025%6H, HMART =S MWRHF[LERIER, HREDD
HFAARSAAR, RET=SWRE09EE . ME. @il
ERME, LEBEP, FAMERMEILTNELT), SHIENE
7RI R B ADTRRAIRAT /. LERERN ARG T 52 TR
{EKTE, HIB#H TR RATHIMES R, AR TE
HESEEEEI, FITARREEM, BHTVSRERE.

Fire Extinguisher Training for New Employees
R TR A EERIE

Occupational Health

Bl 2R

We have established an occupational health and safety management system in
accordance with ISO 45001 and, in line with requirements from relevant Malaysian
authorities, conducts regular occupational health examinations for employees,
with a focus on monitoring health conditions related to chemical exposure

and noise environments. If medical examinations reveal abnormalities or toxic
reactions, employees are reassigned from their original positions to roles not
involving relevant chemicals, based on the recommendations of the medical team,
to ensure their health is protected.

For employees in high—noise exposure positions such as steelmaking operators,
blower operators, oxygen plant operators, and loaders, we provide DOSH-
certified hearing protection devices, including earplugs and earmuffs. The 2024
occupational health examinations were conducted by a professional medical
institution, with follow—up examinations arranged for employees with abnormal
results to ensure effective implementation of health management. During the
reporting period, no incidents occurred in which the Company was penalized for
violations of occupational health and safety laws or regulations.

BAIEEISO4500MEB Y TR ZRL2ERAR, ARRIKALAXE]
B EREIRER, ERARRTRWERGKE, ExENATECFERRE
MIRFEHE THNRERR, ERRANATEREASERNFRER, BIIER
FEARRETERNEN, BRATHEBRNA, RAZERSREXCZROKL,
MR A THRBRFBIFRF . STHENRER. BNARER. & RIERNE
HISSRFEREKRUNATL, HMAERM DOSHINENEE /EEFRHRFP
Bit. 2024FEMRWERAGEZIELTWETIMAIGT, HARNSEERH
i, NRREREEILENEICEX. REHA, BIRRERERREE
S5REFBENMZRLTNEH.
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Occupational Health and Safety Management System Certification

Rl R £ ERIARIANE
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Career Development Rl & &

We value the growth and development of our employees by providing fair promotion opportunities and systematic training. Through comprehensive development programs, we help employees
enhance their professional capabilities, achieving mutual progress for both individuals and the Company.

ENEMATHKSRE, ARTREATFHEANSHARGOEIN, BMEISTHEFAN, BERTRAZTWAES, TIMPASEWHHERT,

2 Promotion Mechanism

EFrE

We place great importance on employees’ career growth and development, and
have established a comprehensive career development system consisting of
three tracks: entry—level, supervisory, and professional. Employees in the entry—
level and professional tracks may be promoted either through open competition
or unit recommendation. Within the supervisory track, promotions to secondary
supervisor positions are based on unit nominations, while promotions to primary
supervisor positions require review and approval by the leadership team of
Eastern Steel.

When vacancies arise or new positions are created, qualified internal employees
are given priority for promotion opportunities. Promotion assessments
comprehensively consider employees’ work performance, professional
competence, and job suitability, with final results formally communicated through
formal written notification. We believe that this systematic talent development
mechanism effectively stimulates employee potential and achieves mutual growth
for both individuals and the Company.

EMNEMATINRUAKSRE, BITRENRWEARER., ZERAE
BFI. £EFI. BUFIIAR. BEEMNEWFTINGTRNET RS
FRMARNER. EEERIHR, RTENSAHRMURE, —REENSH
NEFEZBEITRWNABDNSUFHN, ERULNETREFOIGIRMUN, FEEEN
AR TEREMAEANZ. EMHEBEESZEATNIESR. TWEED
RRAEEY, RAGEREUASEXNBEBANE. HIMEE, BIRALN
AT ERIE, EBAMHERTIEN, TMPASEWHRNERERE.
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%= Talent Development

AT IEST
We place emphasis on building a strong talent pipeline by
combining partnerships with universities and internal training
to systematically develop talent at all levels. From students
to on-the—job employees, we provide targeted development
programs, ensuring a continuous supply of qualified
professionals who meet the Company's operational needs.

BATVEEAT BINEIR, BESSREFENARERE
SZENAN, RABEFEERAT . NERERIFRATL,
BAVREH I ERIETFIT, AERFEEEFERUER
BEWAT,

© University—Enterprise Cooperation

RE|E
We believe talent development is key to the Company's core
competitiveness. Through partnerships with universities, we
have established internship bases that offer students hands-—
on experience and help bridge theory with practice, while
identifying and nurturing potential talents for future growth.
We have also launched a Service Scholarship Program that
provides full tuition support for qualified students, who are
required to work at Eastern Steel for at least three years
after graduation, ensuring both educational assistance for
students and a stable talent reserve for us.

BMVAAAT BRBEWZRORENNXE., BIS5S
REFRILIEM, NFERMUIENS, (RHIPIESE
BES, RARNREHIEFEBEEAT, ARRKEKRERED. #A]
TIRIRSRZ R, AFEFHNETFRHUSIFER
By, BRWERERNRSED=F, MHEET S5 AT
B
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Case: Launch of the First Cohort of the
Enterprise Joint Talent Developme

=6 BERERS AT EFIE R

In July 2024, the opening ceremony of the first Malaysia—
China (University—Enterprise Joint) Talent Development
Program was held at Tunku Abdul Rahman University of
Management and Technology (TAR UMT) in Kuala Lumpur.
Jointly promoted by Eastern Steel, the University of Science
and Technology Beijing, and TAR UMT, the program
integrates theory with practice to cultivate metallurgical
engineering professionals. Following the international talent
development plan, we visited schools across East and West
Malaysia, signed cooperation memoranda, and selected 13
outstanding students as tailored trainees.

2024%7R, DEAL-FE (REKE) ATEFIES
—HAFF B E S R IR S B T A¥ %47, ZMBERLRM. R
PRAFNASETAZKAER, REEIESXIRE, BFA
IREWAT . RIBEMRAZEFAL, BOEHTHEINED
SRR, EEGFETR, REBEEH13RMBZ FEATEE.

© Vocational Training

BRALSEN

We have built a comprehensive vocational training system
divided into pre—job and on-the-job stages, covering
three categories: basic, skills enhancement, and system
management training. Basic training includes safety
procedures, job duties, and emergency plans;

skills enhancement focuses on technical capabilities such as
iron ore sampling and preparation; and system management
covers safety responsibilities, violation management, and
reward—and-penalty systems.

To ensure quality, we established a strict evaluation
mechanism through on-site questioning, attendance checks,
and exams. Monthly training plans are formulated, and
completion rates are tracked. Departments must explain
delays and make timely adjustments to ensure effective
implementation.

In 2024, we conducted training sessions with
coverage and an average of 2 hours per employee. By June
30, 2025, sessions had been completed, with coverage
rising to

KMBILT ZRAEMWERAIZIIER, 2 HREIS KA
MrEg, REEMEI. BERMENINEREEZIII=E,
BB eELeRE. RURFIRNITIER; KEEHIIR
ERWHEA, MSKEMREIERE RRAEEEIIRERE
RiE. BERERRERE. MRFRRE, BINRILTEN
ZizAEl, BiZEmRD. FEZENEHEHFITEBR.
SABIEEINTRIHRER AR, RiZEASTAROER 0K &
HRERFEE, WIREE,

2024F HARIEIN,019)R, BEFIXIS%, AHAZI

/NEF; BiE2025F6H30H, EXMS17 RN, BEXR

RAE .

New Employee Orientation Training
R T EREI
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Employee Care & T*/IF

We enhance employees’ sense of well-being and belonging
through a variety of care initiatives. By providing regular
benefits, festival greetings, diverse cultural activities, and
facility improvements, we continuously foster a warm and
harmonious working environment, promoting joint growth
between employees and the Company as we move together
toward a better future.

BATET SRR MFEER T R TR=REBMIFER.
B EHRRTEF M. T B RS . FERX AR RIRIEML,
HNTHTEEREMIEN TR, RIS ASHEMR
K, BFOEEERFHIRE.

Case: Women's Day Event

F61: “=/\"@ARTEIKEN

We organized the Women’s Day event, aiming to enrich the
cultural life of female employees and care for their physical
and mental health. The activity included fun games such as
blowing ping—-pong balls and musical chairs, attracting the
participation of female employees of different age groups.
BAIEN T EHERR- EZFEE BQ@AXTEBWEN, 5
EFERATHXMAEFEHREZMNNG OMER, EHIRE TN
SRR, BETFHBRINEL, R TAEFERENXATSE.,

E Case: Eastern Steel Grants Enrollment Awards to Employees’ Children Admitted to University

6l FWRE ERFHNAT FRRBFAFEER

On September 19, we held the 2024 Enrollment Award Ceremony for
employees’ children who achieved outstanding results in the national
college entrance examination. As a benefit program reflecting the
Company’s care for employees and their families, the Enroliment Award
is designed to encourage employees to value their children’s education.
Since its launch in 2021, the program has been implemented for four
consecutive years.

9R19H, BMNETT2024FERTFRFFRERME, RESEM
GMENRATFR, AERZFEAADXRERTREFRN—LIE, 5E
BHRTEMFRAT. B2021FIRIIK, ZIEEELELRIUE,

Case: Establishment of a Halal Food Center
= FREEERBL

In October 2024, considering the dietary needs of Malaysian
employees, the Company opened a Halal Food Center covering 800
square meters, offering well-known and healthy local cuisine. Since
its opening, employees have expressed appreciation for the warm and
clean environment, high food quality, and affordable prices, noting
that it makes them feel at home. The Company has always respected
employee diversity and will continue to uphold its commitment to
employee care by introducing additional supportive initiatives in the
future.

LRI DRALEZTHIRAFER, QA8T2024F10BFRTBFEER
by, ZPOEMRB00FSK, RHAtAMZBRENZMER. FlF AT
HHRTXEMFRE, DE, RRMRESENMEEIE, BRI T RVERE.
NERAREER TSN, RROSFERGH R THXTES, REME
PIEESHELS R
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Promoting Community Development {Ei#tt X & B

We actively integrate into the development of the
communities where we operate, focusing on building long—
term and stable partnerships with all stakeholders. Through
festive greetings, cultural care, and public welfare support,
we deepen our interactions with public institutions and
residents. While respecting cultural diversity, we promote
mutual trust and harmonious coexistence within the
community, demonstrating the Company’s responsibility and
humanistic care.

BAVRIRBNAIEAL OR RIHAE, XES BT EILKE.
RENSEXR; BIPARE., XHXHREATESR, &
HEAHNMRERNENRZM: EEESZTXANER,
EMHEXEESTERE, ZEEWMNFREESS AKIT,

= Strengthening Community Relations

IMEHRXHR

We value maintaining close connections with various
community stakeholders and continuously reinforce our
cooperation with local institutions. During the Lunar New
Year, we presented mandarin oranges to government
agencies as festive greetings. To help ease the operational
pressures of the Kemaman District Police, we provided
financial support. In addition, we offered funding assistance
for a fellowship event between the Kemaman District Police
Special Task Force and members of the Al-Hidayah Mosque
Committee.

EMNENSHXEARFEBHR, FEEM45 Sl
MNEEXRR, TERHMERE, FHNQDBAENIGIEE
WG, NEBEIHREZEBNEEERN, RINREHRTEH
5. BIIERNESEXESATHAS Al-HidayahBEFE
REM R Z ENBHEER M T ENE SIS,

Case: Distribution of Mandarins During Lunar
New Year
=60 RIGFEWEHE

Case: Hari Raya Activities
=fl: FFETEN

For two consecutive years during the Lunar New Year,
we distributed mandarins to institutions such as banks,
the Kemaman Municipal Council, the Ministry of Health
Malaysia, the Fire and Rescue Department, and Tenaga
Nasional Berhad (TNB). This initiative not only conveyed
traditional festive blessings but also fostered positive
interactions with local public service institutions.

BN ESEREEHFRE@RTIE, HDHBHNE.
DREW DA, EGE. EXRERAS (TNB) FRMAUME
B, EEEEAMENENEN, RES HHMAHRS
AN RFEL.

= Respect for Diverse Cultures

BEZRXN
We uphold the principle of cultural inclusiveness by
organizing festive care activities during Ramadan and
Hari Raya, conveying our understanding and support for
multicultural values.

BNRHEXABENER, EFARFAFTHEFRET
HXMER, EEXST RS,

In March 2024, we participated in the Hari Raya
celebration at the Masjid Kg Bukit Anak Dara, donating
100 packages of essential supplies (including rice,
flour, oil, and other necessities) worth approximately
RM7,000 to mosque congregants, underprivileged
groups, and local villagers. In April of the same year, we
also distributed festive pastries to various government
agencies to celebrate Hari Raya. During Hari Raya in
2025, we continued our efforts by donating supplies
such as rice, flour, oil, and biscuits worth RM12,895

to underprivileged villagers, mosques, and government
agencies. These initiatives not only provided practical
assistance to the local community but also demonstrated
our respect for cultural traditions, effectively fostering
harmony and development within the community.

2024%3R, HMNZE5EERSTRAREESART
a), EERF RN AR R RIEX100121{E£9 7,000
LENEAYSE (BIFK. B, BELEELER) . BF4A,
HMNEZ N BURHTAEIGET BRERIUKRRFFT.

2025F AH T HNSEARRANE. FESFRBFHNN
TEX T MME12,895FRIK, EH. MAHTFFNE. XLEF
AN Sttt KRt 7 SEFRERE), BRIV T HA1X) =ittt
XXUERNEE, BREHTKNTIES ZRE.
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Public Welfare and Charity /\ #%4%

We firmly believe that the growth of a company cannot be separated from the support of society, and giving back to society is both a responsibility and an obligation of enterprises. We will
continue to uphold this principle, actively engaging in more social welfare projects, advancing together with the community, and jointly creating a better future.

HAVRA, BWHRKEFAFHENS, MEGRESITE

= Public Welfare Assistance
NEEIER
We actively participate in social assistance activities, caring

for vulnerable groups and providing practical support and
warmth to those in need.

HNRMSELREEED, XEBBRE, HFEEY
A AIR SRR IS 5 IR .

Case: Donation of Relief Supplies to Flood-
Affected Villages in Terengganu

Fh: RERWKRZRAEIREETENSR

In early 2025, Chukai, in Terengganu, Malaysia suffered
severe flooding, causing great hardship for local residents.
The Company responded swiftly by donating relief packages
worth over RM70,000, including cooking oil, towels, and
daily necessities. These supplies were distributed to
affected families, providing timely support to the disaster—
stricken community.

20255 %), SRALEREMAZHMXEBTEKR, 4
SithfE REVAETFEHR T IRARME, ASRRIBN, @RRER

BEMMERT 7 A BMNAEFENRLE, BFEeRMm. EME
AEnEm, MERBIHIMEZERRBDREZRTE.

RN ROTENXS . Bl VEREEAT

Case: Hari Raya Haji Donation Activity

R IEZHHREEN

We continue to pay close attention to community needs
and support local residents in improving their livelihoods.
During the Hari Raya Haji in 2024, we donated eight cows
with a total value of RM55,000 to nearby village mosques,
government agencies, and underprivileged villagers. In 2025,
we carried out the donation activity again, contributing
seven cows with a total value of RM52,700.

HNBEXIFHETER, IFHMERRELE, 72024
FRZTHE, BIABELEEES. BANMERERNERR
MET8kH, SMMES5,000<FH. 2026F IR Z TidAE, 1B

RIFTRIBIGER, 1B 7 X4, BM{ES2,700%5.

Promoting Social Well-being

it =1Eit

We are committed to promoting social well-being through
philanthropic actions, particularly in the fields of education
and health.

In education support, we sponsored the closing ceremony

of the SK Binjai National School Sports Day and Madani

Fun Sports Day, provided support for a bowling competition
involving teachers and students from 16 schools in
Terengganu, Additionally, we covered transportation costs for

—HER, MIRGESHEATIE, SHEHRLRRE, HELIEEMEIIFHRNE,

44 students from SMJK Kwang Hua to participate in a three—
day flagship camp under the 2025 uniformed group program.

BB ATEI AR TRHLRENL . EHENEEN
g, BAFRT —RIZHFERN.

EHEXFEAE, HNEBT SK BinjpiE RERIGHEE
MadaniiBIKiZANE HARETL; REREN 16ETRRATAE FRR
IREEFRM S NAEERDE 2025FHRAKEMES
TR 44B 24 R TSNP = RNEEENNERA.

: Sponsorship of School Sports Day

Closing Ceremony
BENFRIG R AR 1L

In 2024, we were invited as the guest of honor at the SK
Binjai National School’s annual Sports Day and Madani
Fun Sports Day closing ceremony. To support this event,
the Company made a financial donation, demonstrating
our tangible commitment to education and student
development.

2024%F, FHA1ZBAHSK BinjpiE REREFEEGHEE
Madani BIREHEFABNNER, AZFX—TER, A51EE
THEE, UIRTEIZEHEBAZERRE.
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We continue to focus on the development of healthcare by
donating materials to support medical institutions in improving
their facilities, thereby creating a better environment for both
healthcare workers and patients.

BANFEXREIRERB VLR, BIMRBESISETM
MERN, NESARMBECNEEFHE,

Case: Donation of Furniture to Kemaman Hospital

R6): MHDRERREERE

On May 7, 2024, we donated a batch of furniture worth RM
12,080 to Kemaman Hospital to improve the environment
of the doctors’ on-call rest room, enhancing the working
experience of medical staff.

2024F5/7H, HMNaH DHRERRBIET —H#E/1{E12,080
SHXRE, BTHREELEIMAEENE, RAESARNT
T’EMSH_LD

T

Case: Donation of Televisions to Clinics under
Kemaman District Health Office

=H: MESHREDAERTEZATHEE RN

On May 30, 2024, we donated 12 units of 50-inch smart
televisions, with a total value of RM 25,080, to the
Kemaman District Health Office. These televisions were
distributed to 12 government clinics in the Kemaman area
to enhance the service environment of the clinics.

2024%F5H30H, HMmH 3% ID4EBREE T126850% T
EEERMA, SM{E25,0802F., XEBMNESEEH D%
HXA12FRBUTI2FT, SRR FHZFIANARS RS,

From January 1, 2024 to June 30, 2025,

ESSB's Charitable Donations reached

2024F181HZE2025F6830H, &N
HERBZIOA

488,700 myr

= Supporting Environmental Public Welfare

L PREZR YN

We remain committed to protecting the natural environment.
By organizing public welfare and environmental activities,

we aim to raise environmental awareness among community
residents and encourage collective participation in protecting
nature, thereby contributing to a greener planet.

BANMREXEEARMRNRT . BAIBDAZIMRIERD,

EEHtXERIIMREIR, BHARLESSERF BANER
BITEIF, RBIREZEHMIKTIIRNE.

Case: Clean the Beach Environmental Campaign
=6 FEEH IMREMN

On July 25, 2024, we organized a Clean the Beach
environmental campaign at Kalong Bay Beach. The
event attracted over 200 volunteers, including company
employees and management, state assembly members, and
local community representatives. Through the collective
efforts of the volunteers, the beach environment was
significantly improved. In addition, to further support
community development, we donated two gazebos for
residents’ use and leisure.

2024%F7H258, BIESS=EEMENT FEER
HMRERD. SEHRE| T2002RERESS, BIEASIRINE
BE, MYRMEthRAR, KIEEENNERESN, B
KIFBEEENRE
1ﬁEE{7I<ME’J>7:°

o LESh, AZFHHKEIR, RETIEET FHE
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APPENDIX

B 3%

Key Performance Indicators 3824734

Indicator 2024 2025 Indicator Unit 2024 2025
($E#7) (2024.1.1-2024.12.31)  (2025.1.1-2025.6.30) (¥54T) (8a1iz) (2024.1.1-2024.12.31)  (2025.1.1-2025.6.30)
Revenue MYR Coking Coal MT
6,138,446,000 2,576,661,000 537,073.26 161,201.12
'ON WEL =S o
Production Volume X
(Steel) fons 2,361,944.29 1,276,323.50 Anthracite Coal MT 41,332.89 64,725.70
= oy ToHRIE iy
=g (W)
Total GHG Emission Tons CO e Pulverized Coal MT
. — _ L) e 6,323,215.62 3,241,581.03 - 672,069.74 348,658.63
mESREHNE WS E TE IR o
Scope 1 GHG Emission Tons CO 2 e Gas Coal MT
e N — —e e 5,161,758.96 2,670,002.03 35,675.40 29,939.87
SEE—RESMAHINE WS mEE SR i
Scope 2 GHG Emission Tons CO e Coke MT
. = _ e 36,566.52 5,799.62 - 359,783.73 158,128.29
SEETRESAHNE B atiREE Fix iy
Scope3 GHG Emission Tons CO s e Other Coal MT
e — — _ L) e 1,124,890.14 565,779.38 87,5622.27 144,737.06
SEE=RESAHNE WS E EAthE o)
e ) Tons CO e / -
GHe ;”;S{;;;H;;;es'ty Ton of Steel 2.20 2.10 P”mhiﬁg ;';Ct”c'ty ::gz " 47,243,568.00 7,493,050.00
m > E-atbiEE / N
Total Energy
Consumption f; 48,491,11.49 25,307,553.65 C°ke;*;‘”der '\u’g 79,324.43 39,324.39
BERERELE =
Total Energy Intensity GJ / Ton of Steel Coke nut MT
~ 20.53 19.83 63,248.59 46,528.88
Bl B EEFERE HE /R £T o)

Note: The calculation of greenhouse gas emission intensity covers the statistical results of
greenhouse gas emissions from Scope 1 and Scope 2.

T ORESAAIEEEITERETE . SEETRRESARIRITER.
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Indicator

(15tm)

LPG
BREBHS

Clean Energy
Consumption
ARAEREFRE

Water Consumption
FkE

Water Intensity
FKEE

Recycled Water
Consumption

BIRAKE

Total Hazardous Waste
EREFRMEE

Hazardous Waste
Compliance Disposal
Rate
ERERMEMLERE

Major Environmental
Incidents

ERFREH

Environmental Training

FMRIZIRER

Environmental Training
Participants
FRIFIAR

Fines for Violating
Environmental Laws
EiE RIMBIRIPIERER
M ERTIFREER

MWH
JEELAT

Cubic Meter
IFHK

Cubic Meter / Ton of
Steel
ILFHAK / EH

SR

Person-time(s)

NR

MYR
&

2024
(2024.1.1-2024.12.31)

2025
(2025.1.1-2025.6.30)

Indicator

(15t5)

Number of
Environmental Violations
E i RIMBIRIPIERER

MRS HER

Time(s)

R

2024
(2024.1.1-2024.12.31)

2025
(2025.1.1-2025.6.30)

Total Number of
Employees, of which:

ATEH, HH

Male Employees
SMATH

Female Employees
TERTE

Malaysian Employees
ORIAIIEE G TEK

Foreign Employees

SFERTER

Employees with
Disabilities

TRIRATER

Employees under 30
Years Old
30 FIUTRIH

Employees Aged 30-50
30-50 5 A T#X

Employees over 50
Years Old
50 Z A R TER

Training for Employees
RITIEYIREL
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Indicator

(#54m)

Employee Training
Coverage Rate
BRIEIEEE

Average Training Hours
per Employee

AT FHYZ 2R

Employee Turnover Rate
RIMKE

Total Recordable Work
Injuries

SENTRIHE

Work Injury Fatalities
THFETBHER

Serious Work Injuries
(Excluding Deaths)
FEE T %
(FEE%ET)

Work Injury Days Lost
B ThR TR

Safety Training Sessions
LEHYIRE

Safety Training
Coverage Rate

ZERFESE

Number of Violations of
Occupational Health &
Safety Laws
EERERWERES T2i%
425%%%?!’5%%2@%%‘-}5@%

f

2024 2025
(2024.1.1-2024.12.31)  (2025.1.1-2025.6.30)
% 95 97
Hours
N 2.00 1.50
% 18 10
Case(s)
s 8 4
Case(s)
" 1 0
Case(s)
# 0 0
Day(s)
=< 364 88
Time(s)
" 112 36
% 100 100
Case(s)
# 0 0

Indicator

Unit

2024 2025

(#54m)

Number of Major
Product Safety and
Quality Incidents
FRiRSEXNRES
REEARFES

(%afiz)

Case(s)

(63

(2024.1.1-2024.12.31)  (2025.1.1-2025.6.30)

Product Quality
Complaint Resolution
Rate
A ERIFAER

Total Product Quality
Complaints

NIRRT RRERF

63

0 0
100% 100%
71 39

Product Qualification
Rate
mERE

Crude steel (Ni%)

Complaint Resolution
Rate
RIFRIRER

Customer Satisfaction

EPHRE

Supplier ESG Audit
Proportion

775 ESG BAZELAI

Total Number of
Suppliers
HNEDHE

Malaysian Suppliers
ERAT R AL E

Overseas Suppliers
BIMEN AR

Charitable Donations
HEREZM

MYR
&

99.997 Steel ool (15)
97.78
100 100
o7 86
100 100
185 138
153 110
a 28
240,000 248,700
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Indicator 2024 2025 Indicator Index $E4RZR5|

(3547) (2024.1.1-2024.12.31)  (2025.1.1-2025.6.30)

Numlser 6fF Biresiens P . . ]IcEastejn Steel 1Sdznozl?;rdt pjepargg tgé)SQESG' trre]po::t for thet pf;iod
EEAK A rom January 1, , 10 June N , WIth reterence 1o the
E%?%%m of Use GRI Standards.
""""""""""""""""""""""""""""""""""""""""""""""""""" RINEH TR SIS RGRITERHI2024F1B1HE 202556 A30
Number of Independent Person HHAEMESGIRS .
Directors © )io 1 1
MIIEEAH GRI 1 Used GRI 1: Foundation 2021
_________________________________________________________________________________________ {EFAR GRI 1 GRI 1: EAiti2021
Number of Female P
Directors e;fon 1 1
THESAL
_________________________________________________________________________________________ GRI Standard Disclosure Section / Explanation
’ GRI tR AR EE I L / E%
Number of Corruption
Incidents Reported by Case(s) 0 0 X
Employees e GRI 2: General Disclosures 2021
RATERITNSEHE GRI 2: —Rgik§E2021
2-1 Organizational details
2-1 HLIFANE)
Pending or Completed BRI
Legal Cases on Anti—
Competitive Practices Case(s) 0 0 2-2 Entities included in the organization’s sustainability reporting About This Report
REFTAMER R (G5 2-2 MANARAFERBIREHIIIR KTFAIRE
TN R ZETERIRIRELE
SERUERIFIA

2-3 Reporting period, frequency and contact point
2-3 REHE. IREIMEMBERA

2-4 Restatements of information

Note: For the climate change section of this report, energy data was calculated in accordance with the o 4 EEER
_ R/GA.

GHG Protocol, applying the official guideline methodologies with monthly reporting cycles. Greenhouse
gas emission factors were primarily sourced from the emission factor files provided on the GHG
Protocol official website. Electricity-related GHG emissions were calculated using Malaysia’s 2022 2-5 External assurance
national electricity emission factor. Organizational carbon accounting was conducted with the Jimu 2-5 JMERESIE

GHG Cloud developed by E-C Digital, product carbon footprint calculations were performed using the
Steel LCA Tool recognized by EPD lItaly, and CBAM compliance reporting was calculated using the

X o 2-6 Activities, value chain and other business relationships About Us
CBAM Tool. All tools mentioned above were developed by E-C Digital. 2-6 JER), MEREMEMILSXR KTHAN
S AIRESBETHINE T EEREURMNITERERNGHG Protocol, REABEAEEAEY, NUAEERE Caring for Empl Well
RAH. BESHHKET EBRFTGHG Protoco ERMIBHIIHMET X, BBES AN MR 2-7 Employees e
T2022F SREVERENET . AABETEERNTANSHERTLOARBKEE (Jimu GHG Cloud) , 27 8T ;j;%alnmféegf’gme”
= SR BT E(ER EPD ItalyiAFI#ISteel LCA Tool, CBAM& M EIRAVITERFACBAM Tool, M T HE g
RS BHRT K. 2-8 Workers who are not employees

2-8 R ZHMOTIEE
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GRI Standard Disclosure
GRI #R /IR R

Section / Explanation

B / e

2-9 Governance structure and composition
2-9 ENAZRMITNAR

2-10 Nomination and selection of the highest governance body
2-10 = E AR A%

2-11 Chair of the highest governance body
2-N RS ERVMERE

Corporate Governance, ESG
Governance

2-12 Role of the highest body i ing th t
ole of the highest governance body in overseeing the managemen ASIAE. ESGEIE

of impacts
2-12 AERYWHE, BREEANN0REER

2-13 Delegation of responsibility for managing impacts
2-13 HEERMHITTHERZN

2-14 Role of the highest governance body in sustainability reporting
2-14 &R ERNMETRELRIREPIER

Business Ethics and
Compliance
AlEESEM

2-15 Conflicts of interest
2-15 Fll#Hs

2-16 Communication of critical concerns

2-16 EE X0/
ESG Governance

ESGEH
2-17 Collective knowledge of the highest governance body

2-17 &S BRI EIR

2-18 Evaluation of the performance of the highest governance body
2-18 B E ARSI

2-19 Remuneration policies

2-19 FHEBUER
Protecting Employee Rights

) ) RIER T
2-20 Process to determine remuneration

2-20 HWEFEOEF

2-21 Annual total compensation ratio

2-21 FESHMEEER

GRI Standard Disclosure
GRI tR/EIEEEI

2-22 Statement on sustainable development strategy

2-22 PIIFE R REKEEFS R

2-23 Policy commitments
2-23 BRAE

2-24 Embedding policy commitments
2-24 BAETREE

2-25 Processes to remediate negative impacts

2-25 #MIMERIBATEF

2-26 Mechanisms for seeking advice and raising concerns

2-26 FREWAUR L K TDAIHHY

2-27 Compliance with laws and regulations
2-27 BFEEEM

2-28 Membership associations

2-28 IR BB

2-29 Approach to stakeholder engagement
2-29 FIFBXRASE5NHE

2-30 Collective bargaining agreements
2-30 SEMAHITNN

GRI 3: Material Topics 2021
GRI 3: SCRMINEE2021

3-1 Process to determine material topics
3-1 ME LRI IR 72

3-2 List of material topics
3-2 TRMINEER

3-3 Management of material topics
3-3 LRI EHIERR

Section / Explanation

B / %

ESG Governance
ESGEH

Business Ethics and
Compliance, Customer
Service

BlBESEM. EFRS

ESG Governance
ESGEHR

Corporate Governance,
Business Ethics and
Compliance

NEVRE, BERSEM
Business Ethics and
Compliance
AlEESEH

ESG Governance
ESGEH

Materiality Assessment
SERRIEINRRIR A
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GRI Standard Disclosure
GRI #R /IR R

GRI 102: Climate Change 2025
GRI 102: S{&%E1£2025

102-1 Transition plan for climate change mitigation
102-1 JEESIRTAAIFEEL TR

102-2 Climate change adaptation plan
102-2 SRTERITHI

102-3 Just transition
102-3 N IE4EEY

102-4 GHG emissions reduction targets and progress
102-4 RESEHIB R R

102-5 Scope 1 GHG emissions
102-5 SEE 1RESAHN
102-6 Scope 2 GHG emissions
102-6 SEE 2 SRESAHR

102-7 Scope 3 GHG emissions
102-7 BB 3 IRESARH

102-8 GHG emissions intensity
102-8 RESFHHNRE

102-9 GHG removals in the value chain

102-9 NMERTFRIRES AR

102-10 Carbon credits
102-10 Bxf=F

GRI 103: Energy 2025
GRI 103: §Eif2025

103-1 Energy policies and commitments

103-1 BEIRBUR 5 #1E

Section / Explanation

B / e

Topic: Our Path to a Low-
Carbon Future, Climate
Change Response

TR BAEIRZEE . RIXY
SIRTA

Climate Change Response,
Key Performance Indicators

NI SARIEL . REEEEL

Key Performance Indicators

KREH

Energy Management
REREE

103-2 Energy consumption and self-generation within the organization

103-2 HRAREIIREFEEME =

GRI Standard Disclosure
GRI tR/EIREEI

103-3 Upstream and downstream energy consumption

103-3 L FilFREIRIERE

103-4 Energy intensity
103-4 BERs&E

103-5 Reduction in energy consumption
103-5 RERHFERTRD

GRI 201: Economic Performance 2016
GRI 201: 4541342016

201-1 Direct economic value generated and distributed
201-1 EEFEM D ENEFNE

201-2 Financial implications and other risks and opportunities due to
climate change
201-2 SRTAH RO S R IF EAb K S 18

201-3 Defined benefit plan obligations and other retirement plans

201-3 BEIEBFITRI X SMEME R

2071-4 Financial assistance received from government

201-4 BUFLA T H90F Bkt g

GRI 202: Market Presence 2016
GRI 202: TiHFRI2016

202-1 Ratios of standard entry level wage by gender compared to local
minimum wage

202-1 2RO FK T TRS SRR TIHEZLE

202-2 Proportion of senior management hired from the local community

202-2 NEititt KR RS ERILES)

GRI 203: Indirect Economic Impacts 2016
GRI 203: [E##£275#202016

203-1 Infrastructure investments and services supported

203-1 EftiRAEIR B HFIERSS

Section / Explanation

B / f#e

Key Performance Indicators

Energy Management
REREE

Key Performance Indicators

REE

Climate Change Response
RI3SARZEA

Protecting Employee Rights
RIS R TN

ESG Governance
ESG &8
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GRI Standard Disclosure Section / Explanation GRI Standard Disclosure Section / Explanation
GRI tRE K EE I S / fE% GRI tR/E K EE I I8 / %

203-2 Significant indirect economic impacts
203-2 EXEEZFTM

GRI 204: Procurement Practices 2016
GRI 204: RLH2016

204-1 Proportion of spending on local suppliers

2041 o) SRR SRR HEEBI

GRI 205: Anti—-corruption 2016
GRI 205: R[EW2016

205-1 Operations assessed for risks related to corruption
205-1 E#TEMRITHEIIEE R

207-4 Country-by-country reporting
207-4 ERIRE

GRI 301: Materials 2016
GRI 301: #7%42016

301-1 Materials used by weight or volume

301-1 FRAMHE S AR

301-2 Recycled input materials used

301-2 FTFATEIRFI AR

301-3 Reclaimed products and their packaging materials

301-3 BEFmAEBEMN

Topic: Our Path to a Low—
Carbon Future

TR AR Z B

B - . - ) i Business Ethics and

205 2dCommun|cat|on and training about anti—corruption policies and Compliance, Key GRI 302: Energy 2016

procedures i GRI 302: §E/F2016
R N . Performance Indicators REn

205-2 REMBRAERFIEERIEN BEES S, FRE

205-3 Confirmed incidents of corruption and actions taken

205-3 ZHIARIEMEFIRERATTE)

GRI 206: Anti-competitive Behavior 2016
GRI 206: RFE#17/92016

206-1 Legal actions for anti—-competitive behavior, anti-trust and monopoly

practices

206-1 fNRESFTH . RITHHHR ZHTSSERAERIFIL

GRI 207: Tax 2019
GRI 207: #2019

207-1 Approach to tax
207-1 B A

207-2 Tax governance, control and risk management
207-2 HFAE. EHRRGER

207-3 Stakeholder engagement and management of concerns related to

tax

207-3 SHSBIVERNOFBEXRL S5 LEE

302-1 Energy consumption within the organization
302-1 BLARENIREREFEE

302-2 Energy consumption outside of the organization
302-2 HLASMBIIBETRIEREE

302-3 Energy intensity
302-3 BEREE

302-4 Reduction of energy consumption
302-4 EDRERIERE

Energy Management, Key
Performance Indicators
HEREE., XBHEM

302-5 Reductions in energy requirements of products and services

302-5 = mMARSHEER R K T

GRI 303: Water and Effluents 2018
GRI 303: K#&FEM;SK2018

303-1 Interactions with water as a shared resource

303-1 HASKIERNHE ZRE LR

Water Resources
Management, Key
Performance Indicators

KEREE, KEHN
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GRI Standard Disclosure
GRI tR/EIR R

Section / Explanation

B / f#e

303-2 Management of water discharge-related impacts
303-2 B SHIKEXHIRMN

303-3 Water withdrawal

303-3 Yk Water Resources

Management, Key
Performance Indicators

303-4 Water discharge KEEEIE . Ry

303-4 K

303-5 Water consumption
303-5 FEK

GRI 304: Biodiversity 2016
GRI 304: A£¥)Z#142016

304-1 Operational sites owned, leased, managed in, or adjacent to,
protected areas and areas of high biodiversity value outside protected
areas

304-1 BAFEMFEHPERPRARIFRIMIEMZHEEFSXERE. HE.
BENIEZER

304-2 Significant impacts of activities, products and services on
biodiversity

304-2 J&E®). FmMRS N EMZHERNE AN Ecological Protection
ASRIP

304-3 Habitats protected or restored

304-3 ZRIPIAEEMH Rt

304-4 IUCN Red List species and national conservation list species with
habitats in areas affected by operations

304-4 SEEFZMAIIERILPERIIN IUCN L BEZRERRPEMAYIF

GRI 305: Emissions 2016
GRI 305: #Ei%2016

305-1 Direct (Scope 1) GHG emissions
305-1 Hix (CEE 1) BRESMFHR

Climate Change Response,
Key Performance Indicators

305-2 Energy indirect (Scope 2) GHG emissions RIFSARIMN. KRG

305-2 gEIRIE)E (TE 2) BESMEHIK

GRI Standard Disclosure
GRI #m/EE FE IR

Section / Explanation

B / f#

Climate Change Response,
Key Performance Indicators

RIS SARIEMN . KEEIK

305-3 Other indirect (Scope 3) GHG emissions
305-3 Hithjg)#E (eE 3) RESAHN

305-4 GHG emissions intensity
305-4 BESAHBCRE

Key Performance Indicators

PSid

305-5 Reduction of GHG emissions
305-5 BRESFBHE
305-6 Emissions of ozone-depleting substances (ODS)

305-6 REEFEMM (0DS) BIHIK

305-7 Nitrogen oxides (NOx), sulfur oxides (SOx) and other significant air
emissions

305-7 @AM (NOx) | FREMY (SOx) FEMBBASIAFHM

GRI 306: Waste 2020
GRI 306: EF112020

306-1 Waste generation and significant waste-related impacts

306-1 ERMMIFEEREFYBXERZIN
306-2 Management of significant waste-related impacts
306-2 [ERMEXREATINNERE

306-3 Waste generated
306-3 FEMIERY

306-4 Waste diverted from disposal
306-4 NGB FEBHIERY

Pollution Prevention and
Control, Key Performance
Indicators

TBHRIGE. REEGK

306-5 Waste directed to disposal
306-5 HANLBEHEF

GRI 308: Supplier Environmental Assessment 2016
GRI 308: {#REIEIT42016

308-1 New suppliers that were screened using environmental criteria

308-1 {(ERMEITM 4 TR AR R

Supply Chain Management
RS

308-2 Negative environmental impacts in the supply chain and actions R SR
taken

308-2 R 5ER) 2 E IR RN DA K SR E AT =)
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GRI Standard Disclosure
GRI #R /IR EEI

Section / Explanation

B / f#e

GRI 401: Employment 2016
GRI 401: FE{f2016

401-1 New employee hires and employee turnover
401-1 §#t 3 TRRAERM G TIRENER

Key Performance Indicators

ESi

401-2 Benefits provided to full-time employees that are not provided to
temporary or part-time employees

401-2 IRMAEMAT (FEIFEIRRSZRIRAT) #9EF)

401-3 Parental leave

401-3 /LR

Protecting Employee Rights
A& R T

GRI 402: Labor/Management Relations 2016
GRI 402: FHHX%#2016

402-1 Minimum notice periods regarding operational changes
402-1 BRIEEZENREBAE

102-6 Scope 2 GHG emissions
102-6 SEE 2 RESAHK

403-1 Occupational health and safety management system
403-1 RV ERLT =B R

403-2 Hazard identification, risk assessment, and incident investigation

403-2 EEIRF. KEITHEFMEREAE

403-3 Occupational health services
403-3 BRI f2EEARSS

Occupational Health and
Safety, Key Performance
Indicators

RIERERE. KB

403-4 Worker participation, consultation and communication on
occupational health and safety

403-4 RUERZ2ES: TIEENSS. EREEORAEE

403-5 Worker training on occupational health and safety

403-5 TFER fRRL 2]

403-6 Promotion of worker health
403-6 feidt TIEE R

403-7 Prevention and mitigation of occupational health and safety impacts
directly linked by business relationships

403-7 FABATIREES W S5 K R E BRI R 200

GRI Standard Disclosure
GRI tR/EIR R

Section / Explanation

g / f#e

403-8 Workers covered by an occupational health and safety management

system

403-8 R 2R 2 ERR R BN IS

Occupational Health and
Safety, Key Performance
Indicators

RIERS 2. XEE

403-9 Work-related injuries
403-9 I1h

403-10 Work-related ill health
403-10 TEHEXAVfERRIORT

GRI 404: Training and Education 2016
GRI 404: Fil5#&2016

404-1 Average hours of training per year per employee
404-1 B2 A T SFEZIEITIY/ L

Key Performance Indicators

ES

404-2 Programs for upgrading employee skills and transition assistance
programs
404-2 ATHERAFBEMTEENH R

Talent Development

N=E

404-3 Percentage of employees receiving regular performance and career
development reviews
404-3 EHIESSMMRWAREZNATEDLE

GRI 405: Diversity and Equal Opportunity 2016
GRI 405: Ztft5FEH£2016

405-1 Diversity of governance bodies and employees

405-1 RS R ISl . .
Protecting Employee Rights

RIS T
405-2 Ratio of basic salary and remuneration of women to men

405-2 BLREARTHETIRIIALES

GRI 406: Non-discrimination 2016
GRI 406: RI%f12016

406-1 Incidents of discrimination and corrective actions taken

406-1 IR E M R SRERBIL EAT B

Protecting Employee Rights
fRBE R AN
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GRI Standard Disclosure Section / Explanation GRI Standard Disclosure Section / Explanation
GRI fREH BRI iIE / B GRI fR &K EE I s / &%

GRI 407: Freedom of Association and Collective Bargaining 2016
GRI 407: 454t B H5 HAF%#12016

407-1 Operations and suppliers in which the right to freedom of
association and collective bargaining may be at risk

407-1 541 B S SARFIARA AT sEE IR KB AYIZ B AR R

Key Performance Indicators

LK

GRI 408: Child Labor 2016
GRI 408: ET2016

408-1 Operations and suppliers at significant risk for incidents of child
labor

408-1 BEEARET EMHNRMTE /RFMNE

Protecting Employee Rights
RbE R ARG

GRI 409: Forced or Compulsory Labor 2016
GRI 409: 3285}5&H55=)2016

409-1 Operations and suppliers at significant risk for incidents of forced
or compulsory labor

409-1 BAREEEH SN BEHERNLANEE RAHEARE

Protecting Employee Rights
RbE R TGS

GRI 410: Security Practices 2016
GRI 410: Z{R3EH2016

410-1 Security personnel trained in human rights policies or procedures

410-1 EHFYAMBERIZFHINZRAR

GRI 411: Rights of Indigenous Peoples 2016
GRI 411: [REEERFI2016

411-1 Incidents of violations involving rights of indigenous peoples

AN-1 B RELRERNFINS MG

GRI 413: Local Communities 2016
GRI 413: Ziith#t[X2016

413-1 Operations with local community engagement, impact assessments, Promoting Community

and development programs Development
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413-2 Operations with significant actual and potential negative impacts on
local communities
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GRI 414: Supplier Social Assessment 2016
GRI 414: {HNE#HEITE2016

414-1 New suppliers that were screened using social criteria

4141 ERERITM 4 ETHIERIFR

414-2 Negative social impacts in the supply chain and actions taken
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GRI 415: Public Policy 2016
GRI 415: #2016

415-1 Political contributions
415-1 BUAHEED

GRI 416: Customer Health and Safety 2016
GRI 416: BF#2E5%£2016

416-1 Assessment of the health and safety impacts of product and service
categories

416-1 & RAIBRS LIRS T2

416-2 Incidents of non—-compliance concerning the health and safety

impacts of products and services
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GRI 417: Marketing and Labeling 2016
GRI 417: E#547iR2016

417-1 Requirements for product and service information and labeling
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417-2 Incidents of non—-compliance concerning product and service
information and labeling
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417-3 Incidents of non—compliance concerning marketing communications
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GRI 418: Customer Privacy 2016
GRI 418: &F3%12016

418-1 Substantiated complaints concerning breaches of customer privacy
and losses of customer data
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Supply Chain Management
R pEEIR

Quality Management
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Key Performance Indicators
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Business Ethics and
Compliance
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(® Address #ilit: Lot 6293 & 6294 Teluk Kalong Industrial Estate, Kemaman; Terengganu, Malaysia.
@ Tel Bi&: +609 860 4000 @ Website ®id: https://www.eastérnsteel.com.my/



